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SDS

VACANCIES GAZETTE NOTICE

Please note that the last published edition of the Vacancies Gazette
was Friday, 5th November 2010

There is no longer a requirement for Agencies to publish the vacancy positions
in the Vacancies Gazette as per the Public Service Commission

Recruitment and Selection Directive 1/70 as issued in January 2010.

However, the requirement to publish the appointment of advertised

vacancy positions in the Gazette remains in place.

Therefore, all appointment notice submissions received from Monday, 8th November 2010

will be published in the Queensland Government Gerera/ Gazetre .

All existing subscriptions to the Vacancies Gazerfe will be transferred to the

General Gazelte, i.e. from the week ending Friday, 12" November 2010 all vacancies
Gazelfe subscribers will receive the Gereral/ Gazetfe for the duration of their subscription.

If you would prefer to cancel your subscription to the lacarnc/ies Gazelre, please contact
SDS by emailing sdscustomerservice@sds.qld.gov.au
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NOTIFICATION OF A DECLARATION OF DISASTER SITUATION
Disaster Management Act 2003

Department of Community Safety
Brisbane, 10 January 2011

At 1.05 pm on 10 January 2011, the Minister for Police,
Corrective Services and Emergency Services approved the
declaration of a Disaster Situation for the Disaster District of
Gympie under Section 64 of the Disaster ManagementAct 2003.

At 3.35 pm on 10 January 2011, the Minister for Police,
Corrective Services and Emergency Services approved the
declaration of a Disaster Situation for the Disaster District of
Maryborough under Section 64 of the ZDisaster Management
Act 2007

Hon Neil Roberts MP
Minister for Police, Corrective Services
and Emergency Services

© The State of Queensland (SDS Publications) 2011
Copyright protects this publication. Except for purposes permitted by the Copyright Act, reproduction by whatever
means is prohibited without the prior written permission of SDS Publications. Inquiries should be addressed to
SDS Publications, Gazette Advertising, PO Box 5506, Brendale QLD 4500.

BRISBANE
Printed by Government Printer, Vulture Street, Woolloongabba

10 January 2011
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Queensland

NOTIFICATION OF SUBORDINATE LEGISLATION
Statutory Instruments Act 1992

Notice is given of the making of the subordinate legislation mentioned in Table 1

TABLE 1
SUBORDINATE LEGISLATION BY NUMBER

No. Subordinate Legislation
Empowering Act

1'  Rural and Regional Adjustment Amendment Regulation (No. 1) 2011
Rural and Regional Adjustment Act 1994

1 From January 2011 all subordinate legislation will be accompanied by an explanantory note
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TABLE 2
SUBORDINATE LEGISLATION BY EMPOWERING ACT

This table shows affected subordinate legislation

Empowering Act
Subordinate Legislation No.

Rural and Regional Adjustment Act 1994
Rural and Regional Adjustment Regulation 2000
. amd by Rural and Regional Adjustment Amendment Regulation (No. 1) 2011 ............ 1

Copies of the subordinate legislation can be purchased by arrangement from—
Queensland Government Services Centre, 33 Charlotte Street, Brisbane Qld 4000

To arrange for subordinate legislation to be sent to the centre for your collection please
telephone 131304

A mail service or a subscription service for subordinate legislation is also available from—
SDS Publications. . . .......... ... ... ... Telephone: (07) 3883 8700
PO Box 5506 Brendale, Qld 4500. ...................... Facsimile: (07) 3883 8720

Purchase on-line at—<www.bookshop.qld.gov.au>

© The State of Queensland (SDS Publications) 2011
Copyright protects this publication. Except for purposes permitted by the Copyright Act, reproduction by whatever
means is prohibited without the prior written permission of SDS Publications. Inquiries should be addressed to
SDS Publications, Gazette Advertising, PO Box 5506, Brendale QLD 4500.

BRISBANE
Printed by Government Printer, Vulture Street, Woolloongabba

11 January 2011
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NOTIFICATION OF THE DECLARATION OF A DISASTER SITUATION

Disaster Management Act 2003

Department of Community Safety
Brisbane, 11 January 2011

At 10.00am on 11 January 2011, the Premier, Anna Bligh and I, Neil Roberts
approved the declaration of a Disaster Situation for Brisbane, Bundaberg,
Dalby, Gladstone, Gold Coast, Gympie, Ipswich, Logan, Maryborough,
Rockhampton, Roma, Sunshine Coast, Toowoomba, Warwick and Redcliffe
Disaster Districts, in accordance with section 69 of the Disaster Management
Act 2003.

Hon Neil Roberts MP
Minister for Police, Corrective Services
and Emergency Services

© The State of Queensland (SDS Publications) 2011

Copyright protects this publication. Except for purposes permitted by the Copyright Act, reproduction by whatever

means is prohibited without the prior written permission of SDS Publications. Inquiries should be addressed to

SDS Publications, Gazette Advertising, PO Box 5506, Brendale QLD 4500.

BRISBANE
Printed by Government Printer, Vulture Street, Woolloongabba

11 January 2011
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NOTICE

Premier’s Office
Brisbane, 11 January 2011

Her Excellency the Governor directs it to be notified that, acting
under the provisions of the Constitution of Queensiand 20017,
she has rescinded the appointment of the Honourable Paul
Thomas Lucas MP, Deputy Premier and Minister for Health, to
act as, and to perform all of the functions and exercise all of the
powers of, Attorney-General and Minister for Industrial Relations
from 11 January 2011 until 31 January 2011.

ANNA BLIGH MP
PREMIER AND MINISTER FOR THE ARTS

© The State of Queensland (SDS Publications) 2011
Copyright protects this publication. Except for purposes permitted by the Copyright Act, reproduction by whatever
means is prohibited without the prior written permission of SDS Publications. Inquiries should be addressed to
SDS Publications, Gazette Advertising, PO Box 5506, Brendale QLD 4500.

BRISBANE
Printed by Government Printer, Vulture Street, Woolloongabba

11 January 2011
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NOTICE

Premier’s Office
Brisbane, 12 January 2011

Her Excellency the Governor directs it to be notified that, acting
under the provisions of the Constitution of Queensiand 20017,
she has ceased the appointment of the Honourable Robert Evan
Schwarten MP, Minister for Public Works and Information and
Communication Technology, to act as, and to perform all of the
functions and exercise all of the powers of, Minister for Primary
Industries, Fisheries and Rural and Regional Queensland from
midnight 11 January 2011.

ANNA BLIGH MP
PREMIER AND MINISTER FOR THE ARTS

© The State of Queensland (SDS Publications) 2011
Copyright protects this publication. Except for purposes permitted by the Copyright Act, reproduction by whatever
means is prohibited without the prior written permission of SDS Publications. Inquiries should be addressed to
SDS Publications, Gazette Advertising, PO Box 5506, Brendale QLD 4500.

BRISBANE
Printed by Government Printer, Vulture Street, Woolloongabba

12 January 2011



.'t
{"_AUDAX - AT - FIDELIS - [

Queensland Goberment Gasette

TRANSPORT AND MAIN ROADS
PP 451207100087 PUBLISHED BY AUTHORITY ISSN 0155-9370

VoL. 356] FRIDAY 14 JANUARY 2011 [No. 9

Acquisition of Land Act 1967
Transport Infrastructure Act 1994
Transport Planning and Coordination Act 1994

AMENDING TAKING OF LAND NOTICE (No. 2128) 2011
Short title

1. This notice may be cited as the Amending Taking of Land Notice (No. 2128) 2011.
Amendment of Land to be taken [s. 11(1A) and s. 11(1B) of the Acquisition of Land Act 1967]

2. Schedule to the Taking of Land Notice (No. 2015) 2010 dated 20 May 2010, and published in the Gazette of 28 May 2010, at page 213,
relating to the taking of land by the Chief Executive, Department of Transport and Main Roads, as constructing authority for the State of Queensland,
is amended as described in the Schedule.

SCHEDULE

Amend Schedule to the Taking of Land Notice (No. 2015) 2010 dated 20 May 2010, and published in the Gazette of 28 May 2010, at page 213,
relating to the taking of land by the Chief Executive, Department of Transport and Main Roads, as constructing authority for the State of Queensland
as follows -

Omit - “County of Stanley, Parish of Nundah - an area of about 2023 square metres (being part of Easement E on RP214290) being part of
Common Property of Jacaranda Gardens - Carseldine Community Titles Scheme 26432 Community Management Statement 26432 contained in Title
Reference: 50250561.

As shown approximately on Plan R13-2745 held in the office of the Chief Executive, Department of Transport and Main Roads, Brisbane.

Brisbane City
Northern Busway (Kedron - Bracken Ridge)
510/6970; 7168”

Insert - “County of Stanley, Parish of Nundah - an area of 2022 square metres being Lot 31 on SP229580 (being a plan to be registered in
Queensland Land Registry, Department of Environment and Resource Management), being part of the land contained in Title Reference: 50250561.

Brisbane City
Northern Busway (Kedron - Bracken Ridge)
R13-2745
510/6970; 7168”
ENDNOTES

1. Made by Director (Property Services) on 24 December 2010, pursuant to delegation for Minister for Transport under section 11(5) of the
Acquisition of Land Act 1967.

2. Published in the Gazette on 14 January 2011.

3. Not required to be laid before the Legislative Assembly.

4. The administering agency is the Department of Transport and Main Roads.

© The State of Queensland (SDS Publications) 2011
Copyright protects this publication. Except for purposes permitted by the Copyright Act, reproduction by whatever
means is prohibited without the prior written permission of SDS Publications. Inquiries should be addressed to
SDS Publications, Gazette Advertising, PO Box 5506, Brendale QLD 4500.

BRISBANE
Printed by Government Printer, Vulture Street, Woolloongabba
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Local GovernmentAct 7993

LOGAN CITY COUNCIL
(MAKING OF LOCAL LAW)
NOTICE (NO. 1) 2011

Title

1. This notice may be cited as the Zogan Gty Counci! (Making
ofLlocal Law) Notice (No. 1) 2071.

Commencement

2. This notice commences on the date that it is published in
the Gazette.

Making of Local Law

3. Pursuant to the provisions of the Zoca/ Government Act
7993 the Logan City Council made Amending Local Law
No. 7 (Miscellaneous Local Laws) 2070 by resolution on
24 August 2010. This amending local law amends the
following existing Council local laws:

@) LocalLaw No. 7 (Parking) 2003; and
(b) Local Law No. 9 (1/censing) 7.999; and
(©) Local Law No. 70 (Public Health) 7999.

Inspection

4, Acertified copy of the local law is open to inspection at the
local government's public office and at the Department's
State Office.

ENDNOTES

Published in the Gazette on 14 January 2010.

Not required to be laid before the Legislative Assembly.
The administering agency is the Queensland Department of
Infrastructure and Planning.

(VS

Local Government Act 7993

LOGAN CITY COUNCIL
(MAKING OF LOCAL LAW)
NOTICE (NO. 2) 2011

Title

1. This notice may be cited as the Logan City Council (Making
of Local Law) Notice (No. 2) 2011.

Commencement

2. This notice commences on the date that it is published in
the Gazette.

Making of Local Law

3. Pursuantto the provisions of the Zoca/ GovernmentAct 7993,
the Logan City Council made Zoca/Law No. 2 Administratiorn)
2070 by resolution on 7 December 2010.

Inspection

4, Acertified copy of the local law is open to inspection at the
local government's public office and at the Department's
State Office.

ENDNOTES

Published in the Gazette on 14 January 2010.

Not required to be laid before the Legislative Assembly.
The administering agency is the Queensland Department of
Infrastructure and Planning.

WN =
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Department of Justice and Attorney-General  Patrica Joy ROBINSON BILOELA

Brisbane, 12 January 2011 3k eslie SAINSBURY BIRKDALE
It is notified that, pursuant to Section 21(5) of the /ustices of 7¢ | eanne Rosalind SHORTEN NORMAN GARDENS
Peace and Comimissioners Jor Declarations Act 7997, each of the .
persons whose name appears in the schedule hereunderhasbeen ~ Kenneth William SILSBY WOOMBYE
appointed and is registered as a Commissioner for Declarations. Carolyn Margaret TANKS MOUNT SHERIDAN
Damien Mealey  Russell lan VIERITZ MORAYFIELD
Rei lusti Cthe p Malcolm Leslie WALKER BURPENGARY
egistrar of lustices of the Peace - o 41,0 g0 WRIGHT BILOELA

and Commissioners for Declarations

THE SCHEDULE
Maria AICKEN THE GAP
Anthony Charles BATCHELOR BILOELA
Rebecca Kate BURKE ZILZIE
Mitchell Gordon CARR ARANA HILLS
Bronte Alice Scarlett COATES RED HILL
Justine Rae COATS COOROY
Mitchell James CONNOLLY BRACKEN RIDGE
Jennifer Kate CRUST LABRADOR
Nenzi Pasqualina Assunta CUNINGTON GLENELLA
Sharlene Marie EARNSHAW GREENBANK
Stacy Leigh ELLIS HENDRA
Nicole Jane FORSTER ASPLEY
Danielle FOX NEWSTEAD
Megan Laura GILBERT WAKERLEY
Kellie Anne HAIDLEY CARINDALE
Elizabeth Louise HARVEY CLEVELAND
Ellice Marie HOLDEN SALISBURY
Jennifer Mary LAMBERT UPPER CABOOLTURE
Julie Anne LECOMTE WESTCOURT
Sharee Joy MCBLANE BUDERIM
Michelle Julie MCCALLUM NORTH WARD
Liane Jane MCDONALD BILOELA
Jessica Deolinda MURNANE SUNNYBANK
Maria MURPHY COORPAROO
Leonie Joy OLDHAM BILOELA
Natalie Susan REEVES PACIFIC PINES

Department of Justice and Attorney-General

Brisbane, 12 January 2011

It is notified that, pursuant to Section 21(5) of the /ustices of the
Peace and Commissioners for Declarations Act 79917, each of the
persons whose name appears in the schedule hereunderhas been
appointed and is registered as a Justice of the Peace (Qualified).

Damien Mealey

Registrar of Justices of the Peace

and Commissioners for Declarations

THE SCHEDULE
Fiona Mary BAILEY VARSITY LAKES
Tina Joanne BALLARD SIPPY DOWNS
Thomas Arthur BOURNE ALGESTER
Sanu CHIRATHARA RAJANBABU CAPALABA
Gemma Lee CULLEN CARINA
Lisa Maree DARLEY THE GAP
Gabrielle Frances DOYLE TOOWOOMBA
Mary-Anne Terese HARRIS BILOELA
Lyudmila IVANOV MOUNT GRAVATT EAST
Keralea Jan JENKINS MOURILYAN
Stacey Ann KERR MOUNTAIN CREEK
Yu LUK UPPER MOUNT GRAVATT
David Allistair LUNNEY SEVEN HILLS
Peter James MADSEN TOLGA
Natalie Jane MAGUIRE CHARLEVILLE
Susan Ann MCMULLEN KENSINGTON
Alexander ROMANIK MAIN BEACH
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Priscilla Jane TAYLOR BURPENGARY
Anthony Charles WARREN TOLGA
Dorothy WATTERSON ANNERLEY
Debra Joy WHELBAND YAMANTO

SDS

Australia Day Public Holiday
Wednesday 26th January 2011

Dates & closing times for publication on
Friday 28th January 2011

Deadlines

GENERAL GAZETTE:

Appointments Part | & Il - email to gazette@sds.qld.gov.au
before close of business Monday 24th January 2011

ALL OTHER GAZETTE NOTICES:

Submissions to be emailed to gazette@sds.qld.gov.au
by 12 noon Tuesday 25th January 2011

Final proofs (OK to Print) returned
before close of business Tuesday 25th January 2011

If you have queries regarding this matter please do not
hesitate to contact the Gazette Team on 3866 0221
or email through your query to gazette @sds.qld.gov.au

GAZETTE ADVERTISEMENTS

Submissions:
Email your submission in Microsoft Word or PDF format to:

gazette@sds.qld.gov.au

Contact Numbers:

Gazette submission enquiries............. (07) 3866 0221
Gazette submission fax No.......coeuu...... (07) 3866 0292
Gazette subscriptions.....cccecveeevveennen. (07) 3883 8700
Gazette account quUeries.......ceeeveennien.. (07) 3883 8700

Visit our website to view our subscriptions and products
- www.bookshop.qgld.gov.au

GENERAL & LOCAL GOVERNMENT GAZETTES

All submissions to the General and Local Government
Gazettes must be received before 12 noon on Wednesdays.

For example:
- Departmental Notices

Gaming Machine Licence Applications
Liquor Licence Applications
Wine Industry - Satellite Cellar Door Applications
Disposal of Unclaimed Goods
Land Sales / Resumption of Land
Meeting Notices
Dissolution of Partnership Notices
Unclaimed Monies, etc

Email your submission in Microsoft Word or PDF format to:

gazette@sds.qld.gov.au

OR Fax through your submission to:...(07) 3866 0292
with a covering letter.

OR Post to SDS Publications, Gazette Advertising,
PO Box 5506, Brendale, Qld, 4500

All payments for non-account submissions must be
receipted by Accounts before 12 noon on Wednesdays.

— Quotes are available on request —
A proofis then prepared and sent back to you for approval.

The final approval to print must be returned before
close of business on Wednesday to be included in
Friday’s Gazette.

The Gazettes are set to print on Thursday morning and
are sent to the printers Thursday afternoon.

Distribution is completed first thing Friday morning.

VACANCIES GAZETTE

Vacancies Section:

Departments must enter their weekly submissions
before close of business Monday to the Jobs Online
Website:

www.jobs.qld.gov.au

Any changes, additions or deletions can ONLY be
completed through this website.

Appointments Section (Part | - Appealable and
Part Il - Non-Appealable):

Departments must email their weekly submissions
before 12 noon on Tuesday to:

gazette@sds.qld.gov.au

[14 January 2011
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Department of Justice and Attorney-General
Brisbane, 24 December 2010

The following directive is issued under section 54(1) of the Public Service Act 2008.

CAMERON DICK
Attorney-General and Minister for Industrial Relations

10.

1.

TITLE:

PURPOSE:
LEGISLATIVE
PROVISION:
1999.

APPLICATION:

STANDARD:

EFFECTIVE
DATE:

VARIATION:

INCONSISTENCY:

SUPERSEDES:

PREVIOUS
REFERENCES:

SEE ALSO

111

Long Service Leave

To prescribe long service leave entitlements.
Section 54(1) of the Public Service Act 2008 and section 686 of the Industrial Relations Act

This directive applies to —
®  public service officers;
e tenured general employees engaged under section 147(2)(a) of the Public Service Act

2008;

e temporary employees engaged under sections 148(2)(a) of the Public Service Act
2008; and

e employees engaged on a casual basis under sections 147(2)(b) and 148(2)(b) of the
Public Service Act 2008.

The conditions and entitlements prescribed in the Schedule apply.

This directive is to apply from 17 January 2011.

The provisions in the Schedule may be varied in accordance with certified agreements made
under Chapter 6, Part 1 of the Industrial Relations Act 1999 or decisions of an industrial
tribunal of competent jurisdiction.

Sections 51 and 52 of the Public Service Act 2008 and sections 686 and 687 of the Industrial
Relations Act 1999 apply if there is a conflict with an act, regulation or industrial instrument.

Ministerial Directive 13/08: “Long Service Leave”

Ministerial Directive 5/07: “Long Service Leave”

Ministerial Directive 21/05: “Long Service Leave”

Ministerial Directive 3/05: “Long Service Leave”

Ministerial Directive 1/01: “Long Service Leave”

Ministerial Directive 11/99: “Long Service Leave”

Sections 24 and 33 of the Public Service Management and Employment
Regulation 1988 as in force on 24 February 1995

Administrative Instruction No. 1 | 59.

Chapter 2, Part 3 Industrial Relations Act 1999 (Long Service Leave)
Directive: “Leave without Salary Credited as Service”

Directive: “Higher Duties"

Circular 4/01
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1.1.

2.1

22

23

24

25

SCHEDULE

LONG SERVICE LEAVE

Entitlement

Public service employees including public service
officers, temporary employees, general employees
and casual employees (referred to as "employees”
in this schedule) are entitled to long service leave
on full pay as provided in this schedule.

Long service leave entitlement and accrual

An employee who completes 10 years continuous

service is entitled to long service leave on full pay of:

e 6.5 working days for each year of continuous
service; or

e 1.3 calendar weeks for each year of continuous
service; and

e a proportionate amount for an incomplete year of
service.

It is at the chief executive’s discretion whether the
leave is calculated in working time or calendar time.

Part-time employees

(@) The permanent part-time employment
arrangements contained in the relevant industrial
instrument apply or, where there are none, those
contained in the Flexible Work Practices Framework
and Options Kit (Number 1 in the Attraction and
Retention Series) apply.

(b) The qualifying period for long service leave
purposes for part-time employees is 10 calendar
years of continuous service worked on a part-time
basis, or a combination of full-time, part-time and/or
casual service.

Casual employees

(a) For the purpose of this directive, the service of a
casual employee is regarded as continuous if the
employee has service that has been recognised for
long service leave purposes and it extends over a
period of 10 years or longer.

(b) A casual employee’s entitlement to long service
leave is to be calculated as follows:

Number of hours x rate of pay

Where:

Number of hours = total hours of work x 13
52 10

Voluntary reversion to a lower classification

(a) Where an employee voluntarily reverts to a lower
classification, the employee will be entitled to long
service leave accrued as at the date of the reversion
at the employee’s substantive classification and
paypoint immediately preceding the reversion.

(b) The employee is not compelled to take accrued
long service leave at the date of voluntary reversion
to a lower classification.

(c) Long service leave accrued after reversion to a
lower classification is payable at the employee’s
classification and paypoint at the relevant time.

(d) Should the employee subsequently attain a
substantive classification and paypoint higher than
the substantive classification and paypoint
immediately preceding reversion to a lower
classification, all long service leave accrued will

3.1

3.2

3.3

34

3.5

3.6

3.7

3.8

3.9

41

5.1

6.1

become payable at the higher classification and
paypoint.

Definitions

“continuous service” includes service and periods
of leave that have been recognised for long service
leave purposes under the relevant directive.

“daily hours” means:

e the number of ordinary daily working hours of an
employee as specified in the relevant industrial
instrument; or

® in any other case — the number of hours specified
in the relevant industrial instrument as the average
number of hours per working day of an employee
during a pay period or other period that is
reasonable in the circumstances.

“employee’s legal personal representative”
means the executor or administrator of an
employee’s estate.

“full pay” means the employee’s ordinary rate of pay
and is inclusive of any fixed allowances that are part
of the regular fortnightly pay.

“half pay” means half of the rate of full pay.

“industrial instrument” means an award, industrial
agreement, certified agreement, contract, former
determination of the Governor-in-Council, directive or
determination made under section 149 of the
Industrial Relations Act 1999.

“ordinary rate” means the rate that the relevant
industrial instrument states is payable for ordinary
time.

“teacher” means an employee determined by the
chief executive to be a teacher for the purpose of this
directive.

“weekly hours” means:

e the number of ordinary weekly working hours of an
employee as specified in the relevant industrial
instrument; or

® in any other case — the number of hours specified
in the relevant industrial instrument as the average
number of hours per working week of an employee
during a pay period or other period that is
reasonable in the circumstances.

Departmental convenience

The taking of long service leave is subject to
departmental convenience.

Application for long service leave

Applications for long service leave are to be made in
writing or in a form determined by the chief executive.

Timely notice

An employee is to give timely notice of the date from
which long service leave is to take effect.

[14 January 2011
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6.2

71

7.2

8.1

8.2

8.3

9.1

10.

101

1.

12.

The employer must respond to a request to take long
service leave in a timely manner indicating whether
the leave applied for has been approved or not.

Timing of leave

An employer and employee may agree when the
employee is to take long service leave.

If the employer and employee cannot agree on the
timing of the leave, the employer may decide when
the employee is to take leave by giving the employee
at least 3 months written notice of the date on which
the employee must take at least 4 weeks long service
leave.

Recall or cancellation of leave

If departmental circumstances require it, a chief
executive may:

o recall an employee from long service leave; or

e cancel the approval of any long service leave; or

o defer the taking of long service leave.

An employee who is recalled or whose leave is
cancelled will be allowed to take leave at the earliest
opportunity that is mutually convenient for the
employee and the chief executive.

Where an employee has incurred expenses, such as
deposit payments, relating to payments for
accommodation and/or travel for the employee
and/or their immediate family, and those expenses
are lost due to a recall, cancellation or deferral of
leave by the chief executive, the expenses will be
reimbursed by the department. Such reimbursement
is conditional upon the employee producing evidence
of losses incurred, in the form of receipts or other
evidence to the satisfaction of the chief executive.

Leave granted on an hourly basis

If an employee applies for leave on a basis other
than an hourly basis, the leave may be granted on an
hourly basis.
Leave based on the number of hours that the
employee would have worked

Where leave is calculated in working time and an
employee is rostered to work a specific number of
hours on a day and the employee is absent from
duty on that day, or for part of it, the employee’s
leave account is to be reduced. This reduction will
be the number of hours that the employee was
rostered to work on that day but did not work.

Minimum period

The minimum period of long service leave that

may be taken at any one time is one (1) calendar

week (exclusive of public holidays) except in the

following situations:

e where an employee is recalled from long service
leave; or

e where an employee becomes ill and is granted
sick leave instead of the long service leave
already approved; or

e where the employer gives an employee at least
3 months written notice for the employee to take
long service leave in the event the employer
and employee are unable to agree on the timing
of the leave; or

e where the chief executive determines that an
employee may take long service leave for a
period of less than one (1) week (but not less
than one (1) day).

Calculation of leave available

121

12.2

13.

13.1

13.2

14.

141

14.2

15.

151

15.2

15.3

Long service leave may be taken up to the total
amount of long service leave due as at the date of
commencement of the leave. Long service leave
will be calculated by:

e determining the total period of the employee’s
continuous service, including leave credited for
service; and

e determining the total amount of long service
leave entitlement appropriate to that period of
continuous service; and

e deducting from the total long service leave
entitlement, any long service leave previously
taken.

Notwithstanding clause 12.1, at the discretion of
the chief executive an employee may be granted
long service leave that accrues up to the end date
of a period of long service leave. Nothing in this
clause affects a qualifying period for long service
leave.

Payment of long service leave

Payment of long service leave is based on the
calculation of leave available (see clause 12.1
above) and the full pay to which the employee is
entitled in his or her substantive position unless
the conditions in the ministerial directive: Higher
Duties apply.

Payment of long service leave in advance is at the
discretion of the chief executive.

Public holidays occurring during long service
leave

Long service leave is exclusive of any public
holiday that falls during the period of the leave.

Long service leave will be extended by any public
holiday falling on an employee’s normal working
day during the period of the leave. Any such days
will be added to the end of the period of the leave,
irrespective of the days on which they fall.

Extension of long service leave on a half pay
basis

Long service leave may be granted on half pay for
any purpose.

Granting of the leave on half pay is subject to
departmental convenience, however requests for
leave should not be unreasonably refused.

The standard conditions in this directive apply to
half pay long service leave arrangements in the
following way:

(a) Leave accrual

The period of the half pay long service leave will
be recognised as normal full-time or part-time
service applying to the employee at the time of
taking the leave, i.e., increments and the accrual of
sick, recreation and long service leave will remain
at the normal entitlement for the period of half pay
long service leave for employees working full-time
and at the relevant proportional rate for employees
working part-time.

(b) Leave debit

Periods of half pay long service leave will be
debited on a full-time equivalent basis. For
example, half pay long service leave for a period of
8 weeks will attract a debit of 4 weeks from full pay
credits.
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(c) Locality Allowance the long service leave if it were granted immediately
For employees with an entittlement to locality upon cessation of duty.
allowance under an industrial instrument, the
allowance will be paid on a proportionate basis for 19.2  Where cash payments are being made for recreation
the period of the leave i.e. half the normal leave and long service leave, only one type of leave
entitlement. is to be adjusted for public holidays and payment in
respect of any public holiday may be made only
(d) Minimum period of the leave once. The longer period of leave is to be used for
Half pay long service leave must be taken for a this purpose. Regardless of which type of leave is
minimum one (1) calendar week. The leave may used, public holidays during the recreation leave
be taken in conjunction with other forms of leave. period must be paid at the higher duties rate if the
employee was acting in a higher position on the last
(e) Public Holidays day of employment (section 14 of the Industrial
Half pay long service leave is exclusive of any Relations Act 1999).
public holiday that falls during the period of the
leave. Half pay long service leave will be 20. Entitlement to a proportionate payment on
extended by any public holiday falling during the termination after 7 years continuous service
period of the leave. A public holiday that falls
during a period of half pay long service leave will 20.1  An employee who has completed at least 7 years
be paid at the employee’s normal full-time or part- continuous service but less than 10 vyears
time rate. continuous service is entitled to a proportionate
payment for long service leave on the termination
(f) Sick leave in lieu of the employee’s service only if:
Where sick leave is granted after starting a period
of long service leave on half pay, such sick leave (a) the employee terminates his or her service
granted in lieu shall also be at half pay. because of:
e ill health or incapacity that is significant but
does not qualify for ill health retirement; or
16. Teachers and vacation periods e adomestic or other pressing necessity1; or
16.1 A vacation to which a teacher is entitled will not be (b) the employer:
counted as forming part of any period of long dismi th. | P ther th
service leave taken by that teacher * dismisses the employee for a reason other than
' the employee’s conduct, capacity or
17. Sick leave instead of long service leave performance; or
e unfairly dismisses the employee.
17.1  Sick leave may be granted instead of long service
leave already approved where: 21. Entitlement to a proportionate payment on
(a) an employee becomes ill before the start of the term.matlon after various periods of continuous
: ; service
long service leave and, before starting the leave,
submits a  written appl|cat|on 'f.or sick leave, 21.1 Proportionate payments will be made to
supported by a medical certificate or other emplovees whose  emplovment has  been
evidence of the illness acceptable to the chief ploy 4 in the followi ployi dth
executive: or terminated in the fol owing mrcumste_\nces and tl ey
’ have completed the period of continuous service
(b) an employee becomes ill after starting the long prescribed below:
service leave and submits a written application for s
. ) . (a) On termination of contract
sick leave, supported by a medical certificate or Where the chief executive terminates the
other evidence of the illness acceptable to the emplovment of an officer on a contract of
chief executive, and the period of illness is at least pl y d ) 122 of the Publi
1 calendar week emp pyment under section o t e Public
’ Service Act 2008 and the termination is for
18 Cash equivalent of long service leave on reasons other than disciplinary action or retirement
terminat?on 9 on grounds of mental or physical incapacity — 1
year of continuous service.
18.1  Subject to clauses 20 and 21, a person who .
(b) On action because of surplus
ceases to be an employee and who, at the date of A oublic service emplovee whose position is
cessation, has an entitlement to long service leave deeﬁned to be sur Iuspto ):the de artmer;t’s needs
under this schedule, is to receive a payment b the d rFtJ t | P |
instead of the long service leave not taken ecause the department employs more employees
’ than it needs for the effective, efficient, economical
18.2 The calculation of the amount of the payment is ?hnd :ppropnat: perfdorrtr;anche of |ts| functions; or
based on: e duties _performe y the employee are no
’ , . . longer required — 1 year of continuous service.
* the employee’s entitlement to long service leave
as at the date of ces_satlon; ) . (c) Voluntary retirement
* Lensj any long service leave previously taken; An employee referred to in section 136 of the
Public Service Act 2008 who:
* tehnewpfllgl/-g:); r:;?)sﬁ:ﬁﬁ\%e ;2;:2; ne:flgéeed:ttethoef e has elected to retire from the public service on
turning 55 Ider; and
ceasing employment, unless the conditions in . er:r(;"}g notO;r? e(:plac?yee who is deemed to be
the ministerial directive: Higher Duties apply. surplus to the department's needs; or
19 Public holidays in relation to a cash equivalent * is permitted to r(.at"’e under a.dlrectlve
of long service leave — 5 years continuous service.
19.1 A cash equivalent of long service leave also attracts

the benefit of public holidays that would occur during

' See Circular 4/01
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22.

221

23.

231

24.

241

25.

251

25.2

(d) Il health retirement

A person referred to in section 174 of the Public
Service Act 2008, who is retired on the grounds of
mental or physical incapacity - 5 years
continuous service.

(e) On death
An employee who dies — 5 years continuous
service.

Payment on an employee’s death

Where a long service leave entitlement is payable
to an employee who has died, the payment will be
made to the employee’'s legal personal
representative.

Taking pro rata long service leave after 7 years

Subject to clause 4.1, employees are entitled to
take pro rata long service leave after 7 years
continuous service.

(Note:  Provisions relating to payment on
termination after 7 years continuous service are set
out in clause 20).

Payment instead of long service leave to a
continuing employee

Pursuant to the Industrial Relations Act 1999, an
employee may be paid for all or part of an
entitlement to long service leave instead of taking
the leave or part of the leave if one of the following
applies —

(a) If an award, certified agreement or industrial
agreement applying to the employee provides for
the payment of all or part of an entitlement to long
service leave instead of taking the leave or part of
the leave, payment may be made in accordance
with the award or agreement, if the employer and
employee agree by a signed agreement; or

(b) If no award, certified agreement or industrial
agreement provides for the employee to be paid
for all or part of an entitement to long service
leave instead of taking the leave or part of the
leave, payment may be made only if the payment
is ordered by the Queensland Industrial Relations
Commission on application by the employee.

The Commission may order the payment only if
satisfied that the payment should be made —

e on compassionate grounds; or

¢ on the ground of financial hardship.

Conversion to hourly basis

Leave prescribed in this directive may be
converted to hours using the formulae set out
below for the purpose of accrual, granting and
recording of leave.

Where leave entitlement is expressed in weeks

If an employee’s long service leave entitlement is
expressed in weeks, it may be read as if it were
expressed in hours using the following formula:
LE=W x WH

Where:

LE (leave entitlement)

means the amount of leave, expressed in working
hours to which the employee is entitled.

W (weeks)
means the entitlement accrued in calendar weeks
under this directive.
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WH (weekly hours)

means:

(a) the employee’s weekly hours of work; or

(b) the average number of hours per week in the
relevant industrial instrument for an employee
during a pay period or other period that is
reasonable in the circumstances.

Where leave entitlement is expressed in days

If an employee’s long service leave entitlement is
expressed in days, it may be read as if it were
expressed in hours using the following formula:

LE=D x DH

Where:

LE (leave entitlement)

means the amount of leave expressed in working
hours to which the employee is entitled.

D (days)

means the entitlement accrued in calendar days
under this directive.

DH (daily hours)

means:

(a) the employee’s daily hours of work; or

(b) the average number of hours per day in the
relevant industrial instrument for an employee
during a pay period or other period that is
reasonable in the circumstances.

Where leave entitlement is expressed in weeks
and days

Where an employee’s long service leave
entitlement is expressed in weeks and days, the
conversion to hours of the weeks and days
components should be calculated separately and
then added to give the new entitiement.

For example, to convert an entitlement where the
leave balance is 5 weeks and 3 days:

(a) for a public service officer on 36.25 hours a
week:

LE (weeks) = 5x36.25 =181.25
LE (days) = 3x 7.25 = 21.75
Total entitlement (in hours) 203 hours;

or
(b) for an employee on 38 hours a week:

LE (weeks) = 5x38.00 = 190
LE (days) =3x 7.60 =_2238

Total entitlement (in hours) 212.8 hours.
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Department of Justice and Attorney-General
Brisbane, 24 December 2010

The following directive is issued under section 54(1) of the Public Service Act 2008.

CAMERON DICK
Attorney-General and Minister for Industrial Relations

1. TITLE:

2. PURPOSE:

3. LEGISLATIVE
PROVISION:

4. APPLICATION:

5. STANDARD:

6. EFFECTIVE
DATE:

7. VARIATION:

8. INCONSISTENCY:

9. SUPERSEDES:

10. PREVIOUS
REFERENCES:

11. SEE ALSO:

2111

Recreation Leave

To prescribe the entitlements and conditions for recreation leave.

Section 54(1) of the Public Service Act 2008.

This directive applies to —

. public service officers;

e temporary employees engaged under section 148(2)(a) of the Public Service
Act 2008; and

. general employees engaged under section 147(2)(a) of the Public Service Act
2008 (where indicated).

This directive does not apply to —

. employees engaged on a casual basis under sections 147(2)(b) and 148(2)(b)
of the Public Service Act 2008; or

e teachers (as defined in this directive) employed by the Department of
Education and Training.

The conditions and entitlements prescribed in this directive apply.

This directive is to operate from 17 January 2011.

The provisions in the directive may be varied in accordance with certified
agreements made under Chapter 6, Part 1 of the Industrial Relations Act 1999 or
decisions of an industrial tribunal of competent jurisdiction.

Sections 52 and 54(1) of the Public Service Act 2008 and sections 686 and 687 of
the Industrial Relations Act 1999 apply if there is a conflict with an act, regulation or
industrial instrument.

Directive 20/05: “Recreation Leave”

Directives 9/99, 7/01, 8/04: “Recreation Leave”

Circular No. 6/02: “Accumulating Recreation Leave”

Administrative Instruction Nos. 1158 and 1 1 61

Sections 24 and 31 of the Public Service Management and Employment Regulation
1988 as in force on 24 February 1995.

Directive: “Leave without Salary Credited as Service”
Directive: “Higher Duties”
Circular: “Christmas/New Year Compulsory Closure”
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GENERAL CONDITIONS APPLYING TO OFFICERS, TEMPORARY EMPLOYEES & GENERAL EMPLOYEES

1. Definitions

The following definitions apply for the purposes of this
directive.

1.1 “continuous shift work” means work done by

1.2

1.3

1.4

1.5

1.6

2.1

22

3.1

3.2

3.3

employees where the hours of work are regularly rotated
in accordance with a shift roster covering a 24 hour per
day operation over a seven (7) day week.

“daily hours”, means —

. the number of ordinary daily working hours of an
employee as specified in an industrial instrument
(as defined).

. in any other case — the number of hours
determined from the relevant industrial instrument
(as defined) as the average number of hours of an
employee during a pay period or other period
reasonable in the circumstances.

“industrial instrument” for the purposes of this directive
means an award, agreement (including a certified
agreement), contract, former determination of the
Governor-in-Council or directive.

“Northern and Western Region” consists of any part of
the State not contained within the Southern and Eastern
Region.

“Southern and Eastern Region” consists of any part of
the State, which is both —

(i) south of the 22™ parallel of south latitude; and
(ii)east of 147° east longitude;
but excluding the township of Moranbah.

“teacher” means a person defined in Schedule 3 of the
Education (Queensland College of Teachers) Act 2005.

Entitlement

A public service officer, temporary employee engaged
under section 148(2)(a) of the Public Service Act 2008
and general employees engaged under section 147(2)(a)
of the Public Service Act 2008 (referred to as
“employee” in this schedule) is entitled to recreation
leave (including on a half pay basis) as provided in this
schedule.

The granting of half pay recreation leave is subject to the
discretion of the chief executive taking into account
service delivery requirements and financial
considerations.

Accrual of leave and increments

General employees are entitled to recreation leave of 20
working days (calculated in hours depending on the hours
of duty prescribed) for each completed year of service
and a proportionate amount for an incomplete year of
service.

For conditions relating to Officers and Temporary
Employees (refer clause 2 of Additional conditions
applicable to officers and temporary employees only in
this directive)

The period of the half pay recreation leave will be
recognised as normal full-time or part-time service
applying to the employee at the time of taking the leave,
i.e., increments and the accrual of sick, recreation and
long service leave will remain at the normal entitlement
for the period of half pay recreation leave for employees
working full-time and at the relevant proportional rate for
employees working part-time.
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4.1

5.1

5.2

6.1

6.2
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8.1

8.2

9.1

9.2

Application for recreation leave

Applications for recreation leave are to be made in writing
or some other form determined by the chief executive.

Timely notice

An employee is to give timely notice of the date from
which they wish to take leave.

The employer must respond to a request to take leave in
a timely manner indicating whether the leave applied for
has been approved or not. If an application for recreation
leave has not been approved, the employee is to be
advised of the specific reasons for refusal, and the
anticipated date from which it is expected that leave may
be taken.

Timing of leave

An employee and chief executive may agree when the
employee is to take recreation leave.

If the employee and the chief executive cannot agree, the
chief executive —

(@) may decide when the employee is to take leave
keeping in mind the needs of the department; and

(b) must give the employee at least 14 days written
notice of the start and end date of the leave.

Deduction from accumulated balance

Recreation leave granted to an employee is to be
deducted from the employee’s accumulated balance. The
balance of leave not taken is to be taken into account
when determining the employee’s next leave entitlement.

Locality Allowance

Those employees with an entittement to locality
allowance or district/divisional parities under the
applicable directive or industrial instrument will be paid
this allowance while on recreation leave.

This allowance/parity will be paid on a proportionate basis
for the period of any half pay recreation leave i.e. half the
normal entitlement.

Public Holiday Falling Within a Period of Recreation
Leave

On full pay basis

9.1.1 Recreation leave is exclusive of any public holiday
that falls during the period of the leave.

9.1.2 Recreation leave will be extended by any public
holiday falling on an employee’s normal working day
during the period of the leave.

On half pay basis

9.2.1 Public holidays falling within periods of half pay
recreation leave are paid at the employee’s normal full-
time or part-time rate

9.2.2 Where a public holiday falls before the start of, or
following the completion of, a period of half pay recreation
leave, it shall be paid at the employee’s normal full-time
or part-time rate.

9.2.3 Where the public holiday is preceded by a period of
half pay recreation leave and followed by a period of
unpaid leave, the public holiday shall be paid at the
employee’s normal full-time or part-time rate.

Page 2 of 5
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9.2.4 Where the public holiday is preceded by a period of
unpaid leave and followed by a period of half pay
recreation leave, the public holiday shall be paid at the
employee’s normal full-time or part-time rate.

10. Conversion to hourly basis

10.1Leave prescribed in this directive may be converted to an
hourly basis for the purpose of accrual, approval and
recording of leave.

11. Leave granted on an hourly basis

11.11f an employee applies for leave on a basis other than an
hourly basis, the leave may be granted on an hourly
basis.

12. Leave entitlement in hours

12.11f an employee’s leave entitiement is expressed in working
days, the leave entitlement may be read as if it were
expressed in working hours using the following formula —

LE = WD x DH

Where:

LE (leave entitlement):
means the amount of leave entitlement expressed in
working hours to which the employee is entitled.

WD (working days):
means the number of working days set out in the
directive.

DH (daily hours):
means the employee’s daily hours (as defined by an
industrial instrument).

13. Absences of less than one day

13.1Employees are encouraged to use other forms of leave
designed for short absences (less than one day) before
seeking to take recreation leave for such purposes. No
minimum period applies to recreation leave except where
a departmental policy specifies recreation leave to be
taken in whole days.

14. Leave is debited based on the number of hours that
the employee would have worked

14.1If an employee is rostered to work a specific number of
hours on a day and the employee is absent from duty on
that day, or for part of it, the employee’s leave account is
to be reduced. This reduction will be the number of hours
that the employee was rostered to work on that day but
did not work. This applies even though the employee’s
leave account is debited by a different number of hours
from the employee’s daily hours (as defined by an
industrial instrument).

Example 1

If an employee, working 7.25 hours a day becomes ill and
departs from work after working 4 hours, where such
leave is agreed to be debited from recreation leave due to
no sick leave accrued, then 3.25 hours is deducted from
the employee’s recreation leave balance.

Example 2

If an employee is rostered to work five 8 hour days in a
particular week (eg. 19 day month under 38 hour week
arrangements) and is absent on recreation leave for that
week, then 40 hours is deducted from that employee’s
recreation leave balance. The employee’s RDO would still
occur within the work cycle.

Example 3

If an employee, working 7.25 hours a day, is granted part-
day recreation leave after working 3 hours, then 4.25
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hours is deducted from the employee’s recreation leave
balance.

15. Sick Leave instead of Recreation Leave on Half Pay

15.1Where sick leave is granted after starting a period of
recreation leave on half pay, such sick leave granted in
lieu in accordance with the Ministerial Directive on Sick
Leave shall also be at half pay.

16. Variation of ordinary working hours

16.11f a department’s system for recording particulars of leave
granted to an employee is based on working hours and
the daily hours (as defined by an industrial instrument) of
an employee change, the leave entitlements accumulated
by the employee are also to be recorded in hours.

The formula for this conversion is as follows —

LAC =LBC x HAC
HBC

Where:

LAC (leave entitlement after change) means the hours
of leave to which the employee is entitled after
the change.

LBC (leave entitlement before change) means the
employee’s leave entitlement expressed in
hours before the change.

HAC (daily hours after change) means the employee’s
daily hours (as defined by an industrial
instrument) after the change.

HBC (daily hours before change) means the
employee’s daily hours (as defined by an
industrial instrument) before the change.

17. Payment of recreation leave and loading
17.1Recreation leave and loading is calculated as follows:

Calculations relating to recreation leave and leave loading
for those employees receiving an “annualised” salary are
as prescribed in the relevant industrial instrument —

For employees other than shift workers covered by this
directive — the rate of wage or salary prescribed in the
relevant certified agreement plus a loading calculated at
the rate of 17.5% of this amount;

For non-continuous shift workers —

The higher of:
(a) the rate of wage or salary prescribed in the relevant
certified agreement and paid to the employee at the
ordinary time rate and in accordance with the employee’s
roster or projected roster including weekend or public
holiday shifts,

or

(b) the rate of wage or salary prescribed in the relevant
certified agreement excluding ordinary shift, weekend and
public holiday penalties ordinarily payable in accordance
with the employee’s roster or projected roster plus a
loading calculated at the rate of 17.5% of this amount.

For continuous shift workers — the rate of wage or salary
prescribed in the relevant certified agreement excluding
ordinary shift, weekend and public holiday penalties
ordinarily payable in accordance with the employee’s
roster or projected roster plus a loading calculated at the
rate of 27.5% of this amount.

17.2The payment of the loading applies only to five (5) weeks
recreation leave per annum in the case of employees
employed on continuous shift work and four (4) weeks per
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annum in any other case.

17.3Where leave loading is paid once a year in December,
payment is calculated on the substantive rate as at 1°
December as if the employee is actually taking recreation
leave commencing on 1% December. Provided that where
the employee is relieving in a higher position as at 1%
December, the employee is to be paid leave loading
calculated at the salary rate applicable under Ministerial
Directive on Higher Duties.

18. Payment upon departure from the service

18.1Recreation leave and/or leave loading payable as a lump
sum amount as at the date of termination of employment
shall be payable at the rate prescribed for the employee’s
substantive position. However, where the employee is
acting in a higher position on the last day of employment
(i.e. date of termination), and has accrued recreation
leave and/or leave loading that is to be paid out on
termination, payment is at the ordinary rate of pay the
employee receives immediately before termination (i.e.
the higher duties rate) in accordance with section 14(5) of
the Industrial Relations Act 1999.

18.2Additionally, the person is to be paid for any public
holiday, special holiday or substituted day under the
Holidays Act 1983, to which they would have been
entitled if they had still been an employee and had
actually taken the leave.

18.3If the person also has an entitlement to a cash equivalent
of long service leave, the additional payment for public or
special holidays shall only be made for the one type of
leave.

19. Advance on leave

19.1An employee and the chief executive may agree that the
employee takes all or any part of the employee’s annual
leave before becoming entitled to it.

19.2The chief executive may advance recreation leave to an
employee up to a maximum equivalent to one (1) year's
accrual from the time of the employee’s request for an
advance on recreation leave.

19.3The chief executive should only agree to an advance on
leave where the employee agrees to authorise, that in the
event of termination of employment prior to the accrual of
any leave advanced, such cash equivalent amount equal
to advanced leave not accrued shall be withheld from any
monies owing, including salary, paid leave, public
holidays or redundancy payments.

20.Payment on an employee’s death

20.1Where a recreation leave entitlement is payable to an
employee who has died, the payment will be made to the
employee’s legal personal representative.

21.Compulsory Closure of Government Establishments
during the Christmas/New Year Period

21.1During each Christmas/New Year period, a compulsory
closure of Government establishments, or restricted
staffing as determined by a chief executive, shall occur.

21.2Leave on full pay without debit during the
Christmas/New Year closure period — employees will
be granted one (1) working day on full pay without debit
to any leave account including those on recreation leave
and long service leave. Employees on any other form of
leave do not qualify for the one (1) day leave on full pay
without debit to any leave accounts. Note that TOIL,
accrued time and RDOs are not leave for the purposes of
this clause.

21.3All remaining working days of the Christmas/New Year
closure shall be debited to either —

. recreation leave; or

* long service leave; or

e time-off-in-lieu of overtime (TOIL); or

. accrued hours under departmental hours of work
arrangements; or

e banked rostered days off; or

. leave without pay.

21.4Specific arrangements for the Christmas/New Year
closure period are contained in a Circular issued each
year by the department responsible for industrial
relations.

ADDITIONAL CONDITIONS APPLICABLE TO OFFICERS & TEMPORARY EMPLOYEES ONLY

1. Entitlement

1.1 A public service officer and temporary employee engaged
under section 148(2)(a) of the Public Service Act 2008
(referred to as “employee” in this schedule) only are
subject to the additional conditions in this section.

2. Accrual of leave

2.1 An employee is entitled to recreation leave in accordance
with the following —

. Southern and Eastern Region —
20 working days (calculated in hours depending on
the hours of duty prescribed) for each completed
year of service and a proportionate amount for an
incomplete year of service if the employee’s
headquarters are in the Southern and Eastern
Region.

e  Continuous shift workers in the Southern and
Eastern Region only are entitled to an additional
one (1) week recreation leave per year in addition to
the above entitlements.

. Northern and Western Region (including
continuous shift workers) —
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25 working days (calculated in hours depending on
the hours of duty prescribed) for each completed
year of service and a proportionate amount for an
incomplete year of service if the employee’s
headquarters are in the Northern and Western
Region.

2.2 For full conditions refer clause 3 of General conditions
applying to officers, temporary employees & general
employees in this directive.

3. Recall, cancellation or deferral of leave

3.1 A chief executive may, if departmental circumstances so
require it —
. recall an employee from recreation leave; or
. cancel the approval of any recreation leave; or
o defer the taking of recreation leave.

3.2 An employee is to be allowed to take any recreation leave
from which he or she has been recalled or which was
cancelled or deferred. This leave may be taken at the
earliest time that is mutually convenient to the employee
and the chief executive having regard to the operational
requirements of the employer.

3.3 Where an employee has incurred expenses, such as
Page 4 of 5
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deposit payments, relating to payments for
accommodation and/or travel for the employee and/or
their immediate family, and those expenses are lost due
to a recall, cancellation or deferral of leave by the chief
executive, the expenses will be reimbursed by the
department. Such reimbursement is conditional upon the
employee producing evidence of losses incurred, in the
form of receipts or other evidence to the satisfaction of
the chief executive.

4. Payment of recreation leave and loading

4.1

4.2

5.1

For those employees (other than continuous shift
workers) accruing 25 working days in the Northern and
Western Region, the chief executive may choose to pay
14% leave loading on 25 days accrual in lieu of 17.5%
loading on 20 days accrual.

For full conditions refer clause 17 of General conditions
applying to officers, temporary employees & general
employees in this directive

Movement of Employees Across/Within Departments
(Excluding Machinery of Government Changes)

Public Service Officers —

(@) Where an officer moves between/within departments
due to a promotion or transfer at level, the recreation
leave accrual (including leave loading) shall automatically
transfer with no movement of funds between the former
and new departments/work areas.

(b) However, for a movement between departments
where the recreation leave balance exceeds two (2) years
accrual, funds representing the total recreation leave
balance shall be paid by the former department to the
new department. The transfer of funds is not required
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where both agencies participate in the annual leave
central scheme.

Temporary Employees —
(a) Between Departments —

(i) Where a temporary employee appointed under
section 148 of the Public Service Act 2008 obtains either
another temporary position or a permanent public service
officer position in a different department, all recreation
leave accrued (including leave loading) as at date of
ceasing employment with the former department shall be
paid out by the former department to the temporary
employee.

(i) However, with the consent of the employee
concerned, and where the former and new department
agree, the total recreation leave balance (including leave
loading) may be transferred from the former department
to the new department together with a transfer of funds
representing the leave transferred. The transfer of funds
is not required where both agencies participate in the
annual leave central scheme.

(b) Within A Department - \Where a temporary
employee appointed under section 148 of the Public
Service Act 2008 obtains

. another temporary position; or
. a permanent public service officer position, or

. a new temporary contract of employment in the
same temporary position,

within the same department and without any break in
service, all recreation leave accrued shall automatically
transfer with the employee.

Page 5 of 5
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NOTIFICATION OF THE FILLING OF ADVERTISED VACANCIES

The following appointments to various positions have been made in accordance with the provisions of
the Public Service Act 2008 .

NOTIFICATION OF THE FILLING OF APPOINTMENTS PART |

Any officer who wishes to appeal against any of the promotions set out hereunder must do so in writing

to-

Commission Chief Executive
Public Service Commission
PO Box 15190

City East Qld

4002

within 21 calendar days of this Gazette.

Officers can access the relevant Promotion Appeal Guidelines issued by the
Public Service Commission at www.psc.qld.gov.au

APPOINTMENT PART | - APPEALABLE

Reference Vacancy Date of Name of Appointee | Previous Position and Classification
Number Appointment (Unless otherwise indicated)
QUEENSLAND ART GALLERY
QAG Team Leader, Protection and Services | 06-12-2010 |Cairns, Jill Gallery Services Officer, Protection
613/10 Unit, Protection and Services, and Services, Programming and
Programming and Corporate Services, Corporate Services, Brisbane (002)
Brisbane (005)
QAG Team Leader, Protection and Services | 06-12-2010 |Ryan, David Gallery Services Officer, Protection
613/10 Unit, Protection and Services, and Services, Programming and
Programming and Corporate Services, Corporate Services, Brisbane (002)
Brisbane (005)
QAG Team Leader, Protection and Services | 06-12-2010 |Batchelor, Kerrie Gallery Services Officer, Protection
613/10 Unit, Protection and Services, and Services, Programming and
Programming and Corporate Services, Corporate Services, Brisbane (002)
Brisbane (005)
QAG Team Leader, Protection and Services | 06-12-2010 |Harden, Marcus Gallery Services Officer, Protection
613/10 Unit, Protection and Services, and Services, Programming and

CommiIsSION FOR CHILDREN AND YOUNG PEO

CCYP
7035/10

DEPARTME

DOC
24557/10

DOC
24172/10B

Programming and Corporate Services,
Brisbane (005)

Advisor, Procurement, Financial
Management, Financial Management
Team, Business Services, Corporate
Services Program, Executive Directors
Group, Brisbane (AO4)

NT OF COMMUNITIES

SeniorPolicy Officer, Governmental and
Stakeholder Relations, Policy and
Performance, Disability and Community
Care Service and Multicultural Affairs,
Strategy and Policy Programs and
Performance, Brisbane (AO6)

Administration Officer, Accommodation
Supportand Respite Services, Statewide
Disability Services, Regional Service
Delivery Operations, Ipswich (AO3)

17-01-2011

Date of duty

Date of duty

PLE AND CHILD GUARDIAN

Sullivan, Nicholas

Lahey, Sharon

Bonus, Christopher

Corporate Services, Brisbane (002)

Finance Officer, Financial
Management Team, Business
Services, Corporate Services
Program, Executive Directors Group,
Brisbane (AO3)

Project Officer, Specialist Response
Service Implementation, AS and RS
Service Delivery, Statewide

Disability Services, Brisbane (AO5)

Administration Officer, Shared
Service Agency, Maroochydore
(AO2)
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APPOINTMENT PART | - APPEALABLE

Reference Vacancy Date of Name of Appointee | Previous Position and Classification
Number Appointment (Unless otherwise indicated)
DOC Administration Officer, Accommodation | Date of duty |Grant, Leisha Maris  |Administration Officer, Ipswich
24172/10B |Support and Respite Services, Workgroup, Accommodation
Statewide Disability Services, Regional Support and Respite Services,
Service Delivery Operations, Statewide Disability Services,
Ipswich (AO3) Regional Service Delivery
Operations, Ipswich (AO2)
DOC Administration Officer, Accommodation | Date of duty |Hamilton, Lorelle Administration Officer, Wacol
24172/10B |Support and Respite Services, Annette Service Centre, Accommodation
Statewide Disability Services, Regional Support and Respite Services,
Service Delivery Operations, Statewide Disability Services,
Brisbane (AO3) Regional Service Delivery
Operations, Brisbane (A02)
DOC Administration Officer, Accommodation | Date of duty | Twidale, Catherine Administration Officer, Western
24172/10B |Support and Respite Services, Margaret Zone Work Group, Accommodation
Statewide Disability Services, Regional Support and Respite Services,
Service Delivery Operations, Statewide Disability Services,
Ipswich (AO3) Regional Service Delivery
Operations, Ipswich (AO2)
DOC Administration Officer, Accommodation | Date of duty |Pilsbury, Patricia Administration Officer, Brisbane
24172/10B |Support and Respite Services, Ingrid West Area Office, Accommodation
Statewide Disability Services, Regional Support and Respite Services,
Service Delivery Operations, Statewide Disability Services,
Ipswich (AO3) Regional Service Delivery
Operations, Ipswich (AO2)
DOC Data Analyst, Planning and Date of duty |Griffiths, Veronika Assistant Business Support Officer,
25649/10B |Performance, Planning, Performance Aboriginal and Torres Strait Island
and Review, Regional Service Delivery Cultural Capability, Regional Service
Operations, Brisbane (AO5) Delivery Operations Workforce
Strategy, Planning, Performance and
Review, Regional Service Delivery
Operations, Brisbane (AO3)
DOC Principal Service Development Officer, | Date of duty | Thomas, Lawrence Supports Facilitator, Robina
25700/10 |Specialist Disability Programs, Disability and Community Care
Disability Programs and Reform, Services, Disability and Community
Disability and Community Care Services Care Services Housing and
and Multicultural Affairs, Strategy Homelessness, South East Region,
Policy Programs and Performance, Regional Service Delivery
Brisbane (AO7) Operations, Brisbane (AO5)
DOC Information Review Officer, Central Date of duty [De Simone, Joanne |Child Safety Officer, Regional Intake
25590/10 Screening Unit, Right to Information, BSSc Service, Child Safety, Youth and
Privacy and Screening Branch, Families, Far North Queensland
Corporate Services, Brisbane (PO3) Region, Regional Service Delivery
Operations, Cairns (PO2)
DOC Principal Performance Officer, Strategic | Date of duty |Haynes, Fiona Senior Program Officer, Purchasing,
24450/10B |and Tactical Performance Analysis and Outputs and Qualify, Disability
Reporting, Strategic Planning and Programs and Reform, Disability and
Performance Unit, Strategy, Policy and Community Care Services and
Performance, Strategy, Policy Programs Multicultural Affairs Queensland,
and Performance, Brisbane (AQ7) Strategy, Policy, Programs and
Performance, Brisbane (AO6)
DOC Senior Systems Developer, Solution Date of duty {Wu, Kevin Systems Analyst, Office of the Health
25476/10 Delivery, Information Systems and Practitioner Registration Board,

Reporting, Information Services,
Corporate Services, Brisbane, (AO6)

Brisbane (AO5)
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APPOINTMENT PART | - APPEALABLE

Reference Vacancy Date of Name of Appointee | Previous Position and Classification
Number Appointment (Unless otherwise indicated)
DOC Executive Support Officer, Deputy Date of duty [Jones, Jacqueline Business Support Officer, Portfolio
25362/10B |Director-General's Office, Communities Business Administration, Portfolio

Property Portfolio, Strategy Policy Management and Operations,
Programs and Performance, Brisbane Communities Property Portfolio,
(AO4) Strategy Policy Programs and
Performance, Brisbane (AO3)
DOC Principal Child Safety Officer, Date of duty |Schneider, Kelly Ann |Permanency Planning Officer,
25501/10 |Placement Services, Child Safety Youth BSocSc Strathpine Child Safety Service
and Families, North Coast Region, Centre, Child Safety Youth and
Strathpine (PO4) Families, North Coast Region,
Regional Services Delivery
Operation, Strathpine (PO3)
DOC Principal Funding Officer (Governance), | Date of duty |Hewerdine, Amy Senior Financial Review Officer,
25681/10B |Grants Administration, Home and Elizabeth Grants Administration, Home and
Community Care and Community Community Care and Community
Mental Health Programs and Reform Mental Health Programs and Reform
Disability and Community Care Services Disability and Community Care
and Multicultural Affairs Queensland, Services and Multicultural Affairs
Brisbane (AQ7) Queensland, Brisbane (AO6)
DOC Team Leader (Specified), Labrador Date of duty [Jonsson, Steven Child Safety Officer, Nerang Child
25828/10 |Child Safety Service Centre, Child Anthony Safety Service Centre, Child Safety,
Safety, Youth & Families, South East BSocSc Youth & Families, South East Region,
Region, Regional Service Delivery Regional Service Delivery
Operations, Labrador (PO5) Operations, Nerang (PO3)
DOC Senior Internal Auditor, Office of Date of duty |Cummings, Craig Principal Compliance Officer, Office
25570/10B |Director General, Internal Audit of Director General, Internal Audit
Services, Brisbane (AO6) Services, Department of
Employment, Economic
Development and Innovation,
Brisbane (AO5)
DOC Team Leader, Rockhampton South Date of duty |Keane, Therese Child Safety Officer, Rockhampton
25482/10 Child Safety Service Centre, Child BSocWk South Child Safety Service Centre,
Safety, Youth and Families, Central Child Safety Youth and Families,
Queensland Region, Regional Service Central Queensland Region,
Delivery Operations, Rockhampton Regional Service Delivery
(PO5) Operations, Rockhampton (PO3)
DOC Manager, Business Engagement, Date of duty |McMillan, Diann Principal Project Officer, Housing
24747/10 |Strategic Business and Engagement, Projects, Program and Project
Program and Project Delivery, Delivery, Information Services,
Information Services, Corporate Corporate Services, Brisbane (AO7)
Services, Brisbane (AO8)
DOC Senior Business Support Officer Date of duty |Waldron Debbie, Business Support Officer
25621/10B |(Reporting), Business Management Lynette (Correspondence), Business
Unit, Aboriginal and Torres Strait Management Unit, Aboriginal and
Islander Services, Brisbane (A06) Torres Strait Islander Services,
Strategy Policy Programs and
Performance, Brisbane (AO4)
DOC Administration Officer, Sport and Date of duty |Brady, Revae Nita Administrative officer, Office of the
25354/10B |[Recreation and Community Louise Regional Director, Child Safety,

Participation, Central Queensland
Region, Regional Service Delivery
Operations, Rockhampton (AO3)

Youth and Families, Central
Queensland Region, Regional
Service Delivery Operations,
Rockhampton (AO2)
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APPOINTMENT PART | - APPEALABLE

Reference Vacancy Date of Name of Appointee | Previous Position and Classification
Number Appointment (Unless otherwise indicated)
DOC Resource Officer, Hervey Bay Youth Date of duty [Heyworth, Bronwyn |Teacher Aide, Morayfield State High

25157/10 |Justice Conferencing Service Centre, School, North Coast Region,
Child Safety, Youth and Families, Morayfield (TA002)
Central Queensland Region, Regional
Service Delivery Operations,
Maryborough (AO4)
DOC Team Leader, Rockhampton South Date of duty |Ward, Kathryn Child Safety Officer, Rockhampton
25482/10 |Child Safety Service Centre, Child BSSc South Child Safety Service Centre,
Safety, Youth and Families, Central Child Safety, Youth and Families,
Queensland Region, Regional Service Central Queensland Region,
Delivery Operations, Regional Service Delivery
Rockhampton (PO5) Operations, Rockhampton (PO3)
DOC Senior Program Officer, Indigenous Date of duty |Seton, Kathryn Anne |Program Officer, Indigenous
25620/10 Partnerships and Coordination, Partnerships and Coordinator,

Aboriginal and Torres Strait Islander
Services, Strategy, Policy, Programs
and Performance, Brisbane (AO6)

EDUCATION AND TRAINING

*ET
38/06

co
20325/108B

Cco
20459/10C

FNR
20503/10B

CQR
20505/10B

Team Leader, Services and Support,
Information and Technologies,
Corporate Services, Brisbane (AO7)

Content Producer, Web and Digital
Delivery Unit, Information and
Technologies Branch, Corporate
Services Division, Brisbane (AO5)

Principal Internal Auditor, Internal
Audit, Office of the Director-General,
Brisbane (AO7)

Senior Human Resources Consultant,
Cairns Regional Office, Far North
Queensland Region, Education
Queensland, Cairns (AO6)

Principal Education Officer- Student
Services, Central Queensland Region,
Education Queensland, Emerald (AQ7)

01-12-2010

15-09-2010

31-01-2011

20-12-2010

13-12-2010

Cran, Christine

Clarke, Joshua

Richardson, Karen

Ferguson, Deborah

Coyne, Margaret

Aboriginal and Torres Strait Islander
Services, Strategy, Policy, Programs
and Performance, Brisbane (AO5)

Information Management Officer,
ISAS Operations Unit, Business
Support, Strategy, Policy and
Architecture, Information and
Technologies, Corporate Services,
Brisbane (AO4)

Producer, Web Services, Information
and Technologies Branch, Corporate
Services Division, Brisbane (AO4)

Senior Finance Officer, Darling
Downs and South West Region (AO6)

Business Services Manager,
Hambledon State School, Far North
Queensland Region, Education
Queensland, Cairns (AO3)

Head of Special Education Services,
Emerald North State School, Central
Queensland Region, Education

Queensland, Emerald (SL2 HOSES?2)

* Direct appointment in accordance with Section 7.15 of the Recruitment and Selection Directive 01/10.

ENVIRONMENT AND RESOURCE MANAGEMENT

ERM
10770/10

ERM
10563/10

Principal Environmental Officer, Gas
and Petroleum, Energy Resources,
Environment and Natural Resource
Regulation, Operations and
Environmental Regulator,

Brisbane (PO4)

Ranger In Charge, Northern Marine,
Marine, Operations and Environmental
Regulator, Green Island (005)

Date of duty

Date of duty

Fulford, Lucas John
BSc

Ledgard, Aaron Roy

Senior Environmental Officer,
Environmental Impact Assessments,
Operations, Environment and
Natural Resource Regulation,
Operations and Environmental
Regulator, Brisbane (P0O3)

Ranger, Northern Marine, Marine,
Operations and Environmental
Regulator, Green Island (004)
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APPOINTMENT PART | - APPEALABLE

Reference Vacancy Date of Name of Appointee | Previous Position and Classification
Number Appointment (Unless otherwise indicated)
ERM Administration Officer, Business Date of duty |Krumins, Elizabeth  |Administrative Officer, Business
11005/10B |Services, Business and Asset Services, Anne Services, Business and Asset
Queensland Parks and Wildlife Service, Services, Queensland Parks and
Operations and Environmental Wildlife Service, Operations and
Regulator, Cairns (AO3) Environmental Regulator,
Cairns (AO2)
ERM Executive Assistant, Directorate, Date of duty [Harris, Shallan Amy |Administrative Officer, Directorate,
10974/10 |Environmental and Resource Environmental and Resource
Regulation, Operations and Regulation, Operations and
Environmental Regulator, Environmental Regulator,
Brisbane (AO4) Brisbane (AO2)
ERM Executive Secretary, Directorate, Date of duty [Thomson, Elizabeth |Executive Assistant, Directorate,
25144/10B |Environment and Resource Sciences, Mary Environment and Resource
Operations and Environmental Sciences, Operations and
Regulator, Brisbane (AO4) Environmental Regulator,
Brisbane (AO3)
ERM Project Manager, Strategic Projects, Date of duty [Jordan, Louise Team Leader, Major Projects, Energy
10771/10 |Environment and Natural Resource Michelle Resources, Environment and Natural

Regulation, Operations and
Environmental Regulator,
Brisbane (AO8)

INFRASTRUCTURE AND PLANNING

DIP
1029/10

DIP
0990/10

Senior Project Officer, Program
Coordination and Engagement,
Strategy and Program Coordination,
Growth Management Queensland,
Brisbane (AO5)

Senior Project Officer, Significant
Projects Coordination, Industry Projects
Facilitation, Infrastructure and
Economic Development,

Brisbane (AO6)

JUSTICE AND ATTORNEY-GENERAL

*

**J

317/09

J
11140/10

J
11140/10

J
11140/10

Senior Guardian (Positive Behaviour
Support Team), Office of the Adult
Guardian, Justice Services, Brisbane
(A06)

Victim Services Coordinator, Victim
Assistance Unit, Community Justice
Services, Justice Administration,
Brisbane (AO8)

Senior Legal Officer, Office of the
Director of Public Prosecutions,
Maroochydore (PO4)

Senior Legal Officer, Office of the
Director of Public Prosecutions,
Brisbane (PO4)

Senior Legal Officer, Office of the
Director of Public Prosecutions,
Brisbane (PO4)

Date of duty

Date of duty

22-12-2010

Date of duty

04-01-2011

04-01-2011

04-01-2011

Schwarz, Louisa June

Gubesch, Katherine
Ann

Nguyen, Anne
Elizabeth

Shipway, Amanda
Jane

Gawrych, Michael
Anthony

Kershaw, Christopher
James

Osbhorne, Krystal
Hayley

Resource Regulation, Operations
and Environmental Regulator,
Brisbane (AO7)

Executive Assistant, Policy Division,
Department of the Premier and
Cabinet, Brisbane (AO3)

Senior Project Officer, Significant
Projects Coordination, Industry
Projects Facilitation, Infrastructure
and Economic Development,
Brisbane (AO4)

Senior Guardian (Positive Behaviour
Support Team), Office of the Adult
Guardian, Justice Services, Brishane
(AO6)

Principal Program Officer, Victim
Assist Queensland, Community
Justice Services, Justice Services,
Brisbane (AO7)

Legal Officer, Sturgess Chambers,
SEQ Region, Office of the Director of
Public Prosecutions, Brisbane (PO3)

Legal Officer, Given Chambers, SEQ
Region, Office of the Director of
Public Prosecutions, Brisbane (PO3)

Legal Officer, Wakefield Chambers,
SEQ Region, Office of the Director of
Public Prosecutions, Brisbane (PO3)
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APPOINTMENT PART | - APPEALABLE

Reference Vacancy Date of Name of Appointee | Previous Position and Classification
Number Appointment (Unless otherwise indicated)
J Senior Legal Officer, Office of the 04-01-2011 [White, Brendan Legal Officer, Given Chambers, SEQ
11140/10 Director of Public Prosecutions, Montrario Region, Office of the Director of
Brisbane (PO4) Public Prosecutions, Brisbane (PO3)
J Assistant Case Manager, Civil Dispute, 13-12-2010 |Payne, Benjamin John|Application Administration Officer,
11261/10 |Administration & Disciplinary, Client Services, Queensland Civil &
Queensland Civil & Administrative Administrative Tribunal, Justice
Tribunal, Justice Services, Brisbane (AO3) Services, Brisbane (A02)
J Lawyer, Public Law Branch, Commercial | 15-12-2010 |Byrnes, Liam Matthew|Lawyer, Public Law Branch,
11334/10 |and Public Law Group, Crown Law, Commercial and Public Law Group,
Brisbane (PO4) Crown Law, Brisbane (PO3)
J Manager (Corporate Management 20-12-2010 [Hughes, lan Leslie Manager (Finance & Administration),
11362/10B |Accounting), Financial Services, Courts Corporate Services, State
Corporate Services, Brisbane (AO8) Reporting Bureau, Supreme &
District Courts, Justice Services,
Brisbane (AQ7)
J Liaison and Scheduling Officer, State | 04-01-2011 |Manning, Margaret  |Remote Monitor, State Reporting
11398/10 |Reporting Bureau, Brisbane (AO4) Lillian Bureau, Supreme & District Courts,

Justice Services, Brisbane (AO3)

* Direct Appointment in accordance with Section 7.15, Directive 01/10 — Recruitment and Selection.
** Subsequent Appointment, Part-time.

PuBLic TRUST OFFICE

PT
22/10

DEPARTME

DPW
11062/10B

Record Manager Information Services,

Sub Program Organisational Support
Program, Redcliffe (AO7)

NT OF PuBLIC WORKS

Principal Advisor, Office of the
Associate Director-General (ICT

Division), ICT Division, Brisbane (AO8)

QBuILD
DPW
11119/10
DPW
11036/10

QUEENSLA

*

Planning and Program Manager,
Regional Queensland, Capricornia,
Rockhampton (AO6)

Supervisor, Sunshine Coast Region,
Caboolture (006)

ND STUDIES AUTHORITY

Data Collections Officer, ICT Branch,
Corporate and Information Services
Division, Brisbane (AO4)

Date of duty

Date of duty

Date of duty

Date of duty

23-12-2010

Atkins, Danika

Schmidt, Kathryn
Elizabeth

Fraser, John Standley

Linnane, Thomas

Bryan, Arthur

* In accordance with s7.15 of the Recruitment and Selection Directive 01/10.

TREASURY

Y
5552/10

DEPARTMENT

Senior Business Analyst, Business
Solution Support Group, Business

Development, Office of State Revenue,

Brisbane (AO6)

Date of duty |Soars, Janine Mary

Team Leader and Policy Officer,
Document and Records
Management, Corporate
Information, Department Premier
and Cabinet, Brisbane (AO5)

Unattached Staff, Office of the
Associate Director-General (ICT
Division), ICT Division, Brisbane (AO5)

Senior Supervisor, Regional
Queensland, Wide Bay/Burnett
Region, Maryborough (007)

Administrative Officer, Sunshine
Coast Region, Caboolture (AO2)

Assistant Data Collections Officer,
ICT Branch, Corporate and
Information Services Division,
Brisbane (AO3)

Business Analyst, Business Solution
Support Group, Business
Development, Office of State
Revenue, Brisbane (AO5)
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NOTIFICATION OF THE FILLING OF APPOINTMENTS PART Il

Appointments have been approved to the undermentioned vacancies.
Appeals do not lie against these appointments

APPOINTMENTS PART Il - NON-APPEALABLE

Reference Vacancy Date of Appointment Name of Appointee
Number

QUEENSLAND ART GALLERY

QAG Curator, Contemporary Asian Art, Asian and Pacific Art, 31-01-2011 Keehan, Reuben

614/10 Curatorial and Collection Development, Brisbane (PO4)

CoOMMISSION FOR CHILDREN AND YOUNG PEOPLE AND CHILD GUARDIAN

CCYP
7039/10

DEPARTME

DOC
25228/10

*DOC
25242/10

DOC
24884/10

DOC
23265/10B

Senior Systems Officer, Application Development (CRM),
Information and Communication Technology Team,
Corporate Services Program, Executive Directors Group,
Brisbane (AO6)

NT OF COMMUNITIES

Director, Office for Women, Community Partnerships,
Child Safety, Youth and Families, Community
Participation, Strategy, Policy, Programs and
Performance, Brisbane (SO)

Project Director, Project Management and Delivery,
Program and Project Delivery, Information Services,
Corporate Services, Brisbane (S0O)

Director, Government Coordination, Government
Coordination Service Centre South, Aboriginal and Torres
Strait Islander Services, Far North Queensland Region,
Regional Service Delivery Operations, Cairns (SO)

Director, Information and Security Management, ICT
Service Delivery, Information Services, Corporate
Services, Brisbane (SO)

* Temporary until 30-06-2011 with possible extension.

EDUCATION AND TRAINING

co
20368/10C

co
20429/10C

co
20349/108B

co
20357/10B

~CO
20540/10

~CO
20467/10

Data Management Officer, Analysis and Reporting,
Performance Monitoring and Reporting Branch,
Corporate Strategy and Performance Division, Brisbane
(AO4)

Financial Analyst, Financial Analysis and Advice,
Financial Strategy and Policy Unit, Finance Branch,
Corporate Services Division, Brisbane (AO5)

Director, Schools Operations, Education Queensland,
Brisbane (SO)

Director, Strategic Asset Leadership, Strategy and
Planning Branch, Infrastructure Services Division,
Brisbane (S0)

Project Support Officer, eLearning, Web and Digital
Delivery Unit, Information and Technologies Branch,
Corporate Services Division, Brisbane South (AO3)

Senior Developer, Platform Operations, Information and
Technologies Branch, Corporate Services Division,
Brisbane (AO6)

04-01-2011

Date of duty

Date of duty

Date of duty

Date of duty

29-11-2010

05-01-2011

15-11-2010

22-11-2010

31-01-2011

04-01-2011

Soni, Jai

Miller, Catherine

Wendt, Nicholas

Ferguson, Norman

Atkinson, Nicole Grace

Little, Chris

Young, Stephanie

Franklin, Colleen

Robinson, Craig

Johnson, Katrina

Rhodes, Laurie
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Reference Vacancy Date of Appointment Name of Appointee
Number

~CO Senior Developer, Platform Operations, Information and 04-01-2011 Highfield, Dion
20467/10 |Technologies Branch, Corporate Services Division,

Brisbane (AO6)
#CO Senior Project Coordinator, Infrastructure Delivery, 04-01-2011 West, Anthony
20270/10 Infrastructure Delivery and Operations Branch, Brisbane

(AO7)
N CO Principal Facilities Officer, Infrastructure Sustainability, 21-09-2010 Robertson, Brett
20333/10 Infrastructure Sustainability Environmental

Sustainability Unit, Strategy and Planning Branch,

Infrastructure Services Division, Brisbane (AO7)
co Innovations Technician, Videoling, Strategy, Policy and 10-01-2011 Mandryk, Cheryl
20446/10B |Architecture Unit, Information and Technologies Branch,

Corporate Services Division, Mackay (AO3)
~CO Computer Systems Officer, Platform Operations Group, 04-01-2011 Stevenson, Craig
20491/10 |Operations, Information and Technologies Branch,

Corporate Services Division, Brisbane (AO5)
~CO Senior Business Analyst, Operations, Information and 22-12-2010 Bowles, Liam
20492/10 |Technologies Branch, Corporate Services Division,

Coorparoo (AO7)
*CO Senior Business and Systems Analyst, HRMIS Program, 13-12-2010 Large, Dominic
20500/10 Human Resources Branch, Corporate Services Division,

Brisbane (AO6)
Cco Finance Officer, Budget and Financial Reporting, Finance 04-01-2011 Mallam, Charlene
20443/10B |Branch, Corporate Services Division, Brisbane (AO4)
~CO Senior Project Officer (Digital Pedagogy), eLearning, Web 20-01-2011 Ramsay, Petrice
20538/10 |and Digital Delivery, Information and Technologies

Branch, Brisbane (AO6)
~CO Senior Project Officer (Digital Pedagogy), eLearning, Web 20-01-2011 Green, David
20538/10 |and Digital Delivery, Information and Technologies

Branch, Brisbane (AO6)
~CO Senior Project Officer (Digital Pedagogy), eLearning, Web 20-01-2011 Borland, Allison
20538/10 |and Digital Delivery, Information and Technologies

Branch, Brisbane (AO6)
~CO Senior Project Officer (Digital Pedagogy), eLearning, Web 20-01-2011 Went, Jeremy
20538/10 |and Digital Delivery, Information and Technologies

Branch, Brisbane (AO6)
~ Temporary position until 30-06-2011 unless otherwise advised.
# Temporary position until 04-01-2012 unless otherwise advised.
A Temporary position until 21-09-2011 unless otherwise advised.
* Temporary position until 01-11-2011 unless otherwise advised.
JUSTICE AND ATTORNEY-GENERAL
J Team Leader (Electronic Trials), Supreme and District 01-01-2011 Davies, Darren Eric
10400/10 |Courts, Brisbane (AQ7)
J Principal Crown Prosecutor, Office of the Director of 22-12-2010 Morters, David John
10748/10  |Public Prosecutions, Mackay (SO)
*) Senior Principal Lawyer, Public Law Branch, Commercial 08-11-2010 McLean, Amanda Faith
11000/10 |and Public Law Group, Crown Law, Brisbane (SO)
J Legal Officer, Cairns Chambers, Office of the director of 04-01-2011 Morris, Edwin

11022/10

Public Prosecutions, Cairns (PO3)
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APPOINTMENTS PART Il - NON-APPEALABLE

Reference
Number

J
11140/10

J
11026/10

J
11288/10

J
11357/108B

Vacancy

Senior Legal Officer, Office of the Director of Public
Prosecutions, Brisbane (PO4)

Legal Officer, Office of the Director of Public
Prosecutions, Brisbane (PO3)

Reporter Div 1, SRB CAT Brisbane Court Monitoring
Operations, State Reporting Bureau, Brisbane (AO6)

Senior Freedom of Information Officer, Right to
Information and Privacy, Strategic Policy, Legal and
Executive Services, Brisbane (AO6)

* 5122 Contract.

QUEENSLAND POLICE SERVICE

PO
39/10b

PO
0238/10b

PO
0272/10c

PO
0340/10b

PO
0460/10c

PO
0469/10b

PO
0686/10c

PO
0686/10c

PO
0745/10b

PO
0745/10b

PO
0886/10

* PO
0922/10

PO
0936/10b

*PO
0966/10

PO
0979/10

Administration Officer (Team Leader), Traffic Camera
Office, Operations Support Command, Brisbane (AO3)

Human Resources Manager, Far Northern Region, Cairns

Storeperson, Logistics Branch, Administration Division,
West End (003)

Administration Officer (Honours and Awards), Ethical
Practice Branch, Ethical Standards Command,
Brisbane (AO3)

Finance Manager, Human Resources Division,
Brisbane (AO7)

Administration Officer, Ethical Practice Branch, Ethical
Standards Command, Brisbane (AO3)

Media and Public Affairs Officer, Media and Public Affairs
Branch, Brisbane (AO5)

Media and Public Affairs Officer, Media and Public Affairs
Branch, Brisbane (AO5)

Information and Technology Officer, Information Systems
Branch, Information and Communications Technology,
Brisbane (AO5)

Information and Technology Officer, Information Systems
Branch, Information and Communications Technology,
Brisbane (AO5)

Communications Operator, Mount Isa District, Northern
Region, Mount Isa (AO3)

Communications Operator, Cairns District, Far Northern
Region, Cairns (AO3)

Research Officer, Inspectorate and Evaluation Branch,
Ethical Standards Command, Brisbane (AO5)

Photographic Laboratory Technician, Forensic Services
Branch, Operations Support Command,
Brisbane (TO1/T02)

Prosecutor, Mackay District, Central Region,
Mackay (PO3)

Date of Appointment

04-01-2011

04-01-2011

Date of duty

24-12-2010

29-12-2010

20-12-2010

08-12-2010

Date of duty

Date of duty

Date of duty

09-12-2010

Date of duty

Date of duty

Date of duty

Date of duty

Date of duty

17-12-2010

Date of duty

Date of duty

Name of Appointee

Cook, Christopher

Francis, Shelley Ann

James, Kim Amanda

Kaur, Veerinder

Swadling, Brett Andrew

Paull, Allyson Joy

Tranter, Craig Gordon

Fleming, Karlie

Burton, Leanne June

Jaiswal, Monika

Loy, Christopher Graham

Clark, Rachel Maree

Aghayere, Michael Enoma

Gruchacz, Arthur

Barram, Alisha Cherie Gai

Walker, Michael James

Turner, Shannon Ellen

Stewart, Nicole Liana

Cassells, Elizabeth Jayne
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APPOINTMENTS PART Il - NON-APPEALABLE

Reference Vacancy Date of Appointment Name of Appointee
Number

PO Prosecutor, Mackay District, Central Region, Date of duty Hayes, Sheena
0979/10 Mackay (PO3)

PO Prosecutor, Mackay District, Central Region, Date of duty Raut, Bimal Kumar
0979/10 Mackay (PO3)

PO Senior Human Services Officer, Corporate Services, Date of duty McEwan, Natasha Anne
0985/10b  |Brisbane (PO4)

** PO Training and Development Officer, Information and Date of duty Williamson, Monique Jemma
1037/10 Communications Technology, Brisbane (AO5)

PO Administrative Services Supervisor, State Crime 08-12-2010 Wheeler, Melody Anne
1176/10b  |Operations Command, Brisbane (AO3)

*** PO Senior Legislation Development Officer, Office of the 06-12-2010 Gilmore, Lisa Anne
1184/10 Commissioner, Brisbane (AO6)

*** PO Senior Legislation Development Officer, Office of the Date of duty Shears, Michael
1184/10 Commissioner, Brisbane (AO6)

PO Communications Operator, Townsville District, Northern Date of duty Roubicek, Guy Kenneth
1197/10 Region, Townsville (AO3)

PO Communications Operator, Townsville District, Northern Date of duty Scott, Robyn Sheree
1197/10 Region, Townsville (AO3)

*xxk PO Project Officer, Information and Communications 16-12-2010 Davidson, Gail Elizabeth
1207/10 Technology, Brisbane (AO5)

*xkE*E PO Principal ICT Procurement Officer, Logistics Branch, 16-12-2010 Alcorn, Duncan Charles
1291/10 Administration Division, Brisbane (AO7)

* PO Principal Project Officer, Information and 21-12-2010 McMullin, Beverley Joy
1302/10 Communications Technology, Brisbane (AQ7)

* PO Principal Project Officer, Information and 21-12-2010 Fletcher, Raeleen Therese
1302/10 Communications Technology, Brisbane (AQ7)

**%% PO Principal Project Officer, Office of the Commissioner, 17-12-2010 Sandeman, Anita Kim
1383/10 Brisbane (AO8)

* Temporary appointment until 30-06-2011.

** Temporary appointment until 30-09-2011.
*** Temporary appointment until 30-08-2011.
**** Temporary appointment until 30-11-2011.
***x* Temporary appointment until 11-10-2011.




14 January 2011] QUEENSLAND GOVERNMENT GAZETTE No. 11 69

GOVERNMENT AND PUBLIC NOTICES IN THE GAZETTES AS FROM
1 JULY 2010 INCLUDES 3% CPI INCREASE

New Price GST
EXTRAORDINARY GAZETTE - FULL PAGE TEXT
Formatted electronic files or E-mail (check for compatibility) per page $ 21195 $ 2120 $ 233.15

PROFESSIONAL REGISTER AND LISTS GAZETTES

Formatted electronic files or E-mail (check for compatibility) 0-50 pages $ 126.10 S 12.61 $ 138.71
Formatted electronic files or E-mail (check for compatibility) 51+ pages $ 107.40 S 10.74 $ 118.14

ENVIRONMENT AND RESOURCE MANAGEMENT AND MAIN ROADS / TRANSPORT GAZETTES
Formatted electronic files or E-mail (check for compatibility) per page $ 133.80 S 1338 S 147.18

LoCAL GOVERNMENT GAZETTE

Formatted electronic files or E-mail (must be compatible) Full page text $ 21195 $§ 21.20 $ 233.15
Formatted electronic files or E-mail (that require formatting to make compatible) Full page text $ 245.72 $ 2457 $ 270.29
Single column, all copy to set $ 225 S 023 $ 248
Double column, all to set S 45 S 046 S 5.02
Single column, formatted electronic files or E-mail (check for compatibility) $ 082 $ 0.08 S 090
Double column, formatted electronic files or E-mail (check for compatibility) $ 166 $ 017 S 1.83

VACANCIES GAZETTE IS NO LONGER PUBLISHED - APPOINTMENT NOTICES WILL APPEAR WITHIN THE GENERAL GAZETTE

APPOINTMENTS

2 lines $ 4120 S 412 S 4532
3 lines $ 5768 S 577 S 63.45
4 lines $ 7416 S 742 $ 8158
5 lines S 8652 $ 865 S 95.17
6 lines $ 103.00 $ 1030 $ 113.30
7 lines $ 11536 $ 1154 S 126.90
8 lines $ 127.72 § 12.77 S 140.49

GENERAL GAZETTE - FuLL PAGE TEXT

Formatted electronic files or E-mail (must be compatible) $ 21195 $§ 21.20 $ 233.15
Formatted electronic files or E-mail (that require formatting to make compatible) $ 24572 $ 2457 S 270.29

GENERAL GAZETTE - PER MM TEXT

Single column, all copy to set $ 225 S 023 $ 248
Double column, all to set $ 456 S 046 S  5.02
Single column, formatted electronic files or E-mail (check for compatibility) $ 08 S 008 $ 090
Double column, formatted electronic files or E-mail (check for compatibility) $ 166 S 017 $ 1.83

GENERAL GAZETTE - LIQUOR NOTICE

All copy to set $ 326.81 $ 3268 $ 359.49
Formatted electronic files or E-mail (check for compatibility) S 798
One Copy of the gazette posted is included in this price TOTAL: S 367.47

Additional copies of these Gazettes are available on request @ $7.98 each (includes GST & Postage)

GENERAL GAZETTE - GAMING MACHINE NOTICE

All copy to set $ 35523 $ 35.52 $ 390.75
Formatted electronic files or E-mail (check for compatibility; $ 798
One Copy of the gazette posted is included in this price TOTAL: $ 398.73

Additional copies of these Gazettes are available on request @ $7.98 each (includes GST & Postage)

GENERAL GAZETTE - PROBATE NOTICE

All copy to set $ 12481 $ 1248 $ 137.29
Formatted electronic files or E-mail (check for compatibility, S 798
One Copy of the gazette posted is included in this price TOTAL: S 145.27

Additional copies of these Gazettes are available on request @ $7.98 each (includes GST & Postage)

For more information regarding Gazette notices, contact SDS on 3866 0221. Prices are GST inclusive unless otherwise stated.
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ELECTORAL COMMISSION

QUEENSLAND

ELECTORAL COMMISSION OF QUEENSLAND

In accordance with Section 63 of the Electoral Act 1992, | have ascertained and set out in Schedule A hereunder, as at the
date indicated, the number of electors enrolled in each Electoral District for the State of Queensland and have determined
the average district enrolment and the extent to which the number of electors enrolled in each district differs from the

average enrolment.

Schedule B indicates the adjusted enrolment for Electoral Districts of 100,000 square kilometres or more in area, being
the sum of the number of enrolled electors and the additional large district number as specified in Section 45 of the Act,
and the extent to which those districts differ from the average district enrolment in Schedule A.

SCHEDULE A

David Kerslake

Electoral Commissioner

Electoral District

Enrolment as at 04/01/2011

% Deviation from Average
District Enrolment

ALBERT
ALGESTER
ASHGROVE
ASPLEY
BARRON RIVER
BEAUDESERT

O~NO AR~ WN -

BROADWATER
BUDERIM
BULIMBA
BUNDABERG
BUNDAMBA
BURDEKIN
BURLEIGH
BURNETT
CAIRNS
CALLIDE
CALOUNDRA
CAPALABA
CHATSWORTH
CLAYFIELD
CLEVELAND
CONDAMINE
COOK*
COOMERA
CURRUMBIN
DALRYMPLE*
EVERTON
FERNY GROVE
GAVEN
GLADSTONE
GLASS HOUSE
GREENSLOPES
GREGORY*
GYMPIE
HERVEY BAY
HINCHINBROOK
INALA

B WWWWWWWWWWNNDNDNNNONNNNN=22 =2 2 a a aaa
QOWONOOANPEA,WN_LPOODOONOTAPRWN_,LPODOONOOOOPAWN-O©

IPSWICH
IPSWICH WEST
KALLANGUR
KAWANA
KEPPEL
LOCKYER
LOGAN
LYTTON

A DDA DDDADLN
~No b~ wWwN =

BRISBANE CENTRAL

INDOOROOPILLY

30,738
29,637
31,015
29,698
33,445
32,339
20,047
30,349
29,018
31,441
30,327
30,917
30,154
32,184
30,880
32,065
30,366
29,852
31,660
32,200
31,565
32,361
33,887
27,845
31,702
31,858
20,047
30,838
30,694
31,508
31,669
31,294
30,125
25,652
31,354
33,171
29,485
29,628
29,022
31,083
31,125
29,600
31,958
32,300
29,920
28,610
30,867

0.03%
-3.55%
0.93%
-3.36%
8.84%
5.24%
-5.47%
-1.24%
-5.57%
2.32%
-1.31%
0.61%
-1.87%
4.73%
0.49%
4.35%
-1.18%
-2.85%
3.03%
4.79%
2.72%
5.31%
10.28%
-9.39%
3.17%
3.67%
-5.47%
0.35%
-0.11%
2.53%
3.06%
1.84%
-1.97%
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Electoral District

Enrolment as at 04/01/2011

% Deviation from Average
District Enrolment

48 MACKAY 29,665 -3.46%
49 MANSFIELD 28,782 -6.34%
50 MAROOCHYDORE 32,634 6.20%
51 MARYBOROUGH 33,192 8.01%
52 MERMAID BEACH 31,946 3.96%
53 MIRANI 32,108 4.49%
54 MOGGILL 31,702 3.17%
55 MORAYFIELD 30,066 -2.16%
56 MOUNT COOT-THA 290,144 -5.16%
57 MOUNT ISA* 19,093 -37.87%
58 MOUNT OMMANEY 30,581 -0.48%
59 MUDGEERABA 30,250 -1.56%
60 MULGRAVE 28,644 -6.79%
61 MUNDINGBURRA 29,458 -4.14%
62 MURRUMBA 31,004 0.89%
63 NANANGO 32,632 6.19%
64 NICKLIN 30,605 -0.40%
65 NOOSA 31,841 3.62%
66 NUDGEE 32,353 5.28%
67 PINE RIVERS 30,059 -2.18%
68 PUMICESTONE 33,581 9.28%
69 REDCLIFFE 32,141 4.59%
70 REDLANDS 29,506 -3.98%
71 ROCKHAMPTON 31,299 1.85%
72 SANDGATE 30,308 -1.37%
73 SOUTH BRISBANE 30,102 -2.04%
74 SOUTHERN DOWNS 32,809 6.77%
75 SOUTHPORT 31,379 2.11%
76 SPRINGWOOD 32,028 4.23%
77 STAFFORD 29,756 -3.17%
78 STRETTON 31,158 1.40%
79 SUNNYBANK 29,973 -2.46%
80 SURFERS PARADISE 30,979 0.81%
81 THURINGOWA 30,732 0.01%
82 TOOWOOMBA NORTH 32,788 6.70%
83 TOOWOOMBA SOUTH 32,829 6.83%
84 TOWNSVILLE 30,197 -1.73%
85 WARREGO* 26,332 -14.31%
86 WATERFORD 32,577 6.01%
87 WHITSUNDAY 31,739 3.29%
88 WOODRIDGE 29,769 -3.12%
89 YEERONGPILLY 31,651 3.00%
STATE-TOTAL 2,734,892
AVERAGE ENROLMENT 30,729

*Electoral Districts of 100,000 sq kms or more in area

SCHEDULE B
ENROLMENT FOR
ELECTORAL DISTRICTS OF 100,000 SQUARE KILOMETRES OR MORE IN AREA

District Name Area 2% Actual Weighted % Deviation
(Sq Kms) of Area Enrolment Enrolment from
as at Average
04/01/2011 District

COOK 196,805.00 3,936 27,845 31,781 3.42%
DALRYMPLE 105,337.00 2,107 29,047 31,154 1.38%
GREGORY 327,212.00 6,544 25,652 32,196 4.77%
MOUNT ISA 570,502.00 11,410 19,093 30,503 -74%
WARREGO 279,546.00 5,591 26,332 31,923 3.88%

QUEENSLAND
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Local Government (Finance, Plans and Reporting) Regulation 2010
Chapter 2, Part 12, Section 74
NOTICE OF INTENTION TO SELL LAND FOR OVERDUE RATES

This is a notice of intention to sell land under section 74 of the Zoca/
Government (Finance, Plans and Reporting) Regulation 2010.

TO: The Estate of Peter Smith Young and The Estate of Thelma Dorothy
Young
C/- 14 Smith Street
NORTH IPSWICH QLD 4305

You are the registered proprietors of land situated at 14 Smith Street,
NORTH IPSWICH QLD 4305 described as Lot 3 on Crown Plan 116167
County of Stanley Parish of Chuwar containing approximately One
Thousand and Twelve Square Metres ("The Land").

The Ipswich City Council has, by resolution, decided to sell The Land for
overdue rates or charges in accordance with section 74 of the Zoca/
Government (Finance, Plans and Reporting) Regulation 2010.

The resolution was made on 7 December 2010 and made in
accordance with the following terms:

e  "That, in accordance with the provisions of Chapter 2, Part 12,
Section 74 of the Local Government (Finance, Plans & Reporting)
Regularion 2010, the property situated at 14 Smith Street, NORTH
IPSWICH, be sold by auction, unless all overdue rates and
expenses are paid in full prior to auction."

As of this date, the sum of Eight Thousand and Twenty Six Dollars and
Seventy Cents ($8,026.70), is due and payable for overdue rates and
charges for the The Land.

Further, as of this date, the sum of Two Thousand Six Hundred and
Eleven Dollars and Forty Five Cents ($2,611.45) is due and payable for
interest that is owing on the overdue rates and charges. Pursuant to
section 67 of the Zocal Government (Finance, Plans and Reporting)
Regularion 2010, interest is compound interest calculated at 11% on
daily rests and will keep accruing until all overdue rates are paid.

The total amount of overdue rates and charges, and the interest owing
at the date of this notice is as follows:

Balance of Rates and Charges owing $8,026.70
Interest $2,611.45
TOTAL $10,638.15

A copy of the provisions of sections 75-78 of the Zoca/ Government
Fnance, Plans and Reporting) Regulation 2010 relating to the sale of
land for arrears of rates may be obtained free of charge from the
Ipswich City Council.

Dated at Ipswich this 14th day of December 2010

Signed by Carl Wulff Chief Executive Officer, [pswich City Council
pursuant to section 74 of the Zoca/ Government (Finarnce, Plans
and Reporting) Regtilation 2010.

Note: All payments and enquiries should be directed to Karl Willkins,
Recovery Collections Officer, 143 Brisbane Street, Ipswich, Telephone
(07) 3810 6267.

Mental Health Act 2000
Declaration of Authorised Mental Health Service

Department of Health
Brisbane, 10 January 2011

This declaration is made under section 495 of the Mental Health
Act 2000and amends the declaration made on 17 November 2010 to
reflect the change of name and address of the former Older Persons
Mental Health Unit in Nambour to the Glenbrook Residential Aged Care
Unit.

Dr Aaron Groves
Director of Mental Health

Sunshine Coast Network
Authorised Mental Health
Service

Component Facilities

Nambour Hospital in-patient
and specialist health units
(excluding the grounds of the
hospital and non-treatment
facilities on the hospital

Hospital Road, Nambour,
Q4560

campus)

Glenbrook Residential Aged 4 Jack Street, Nambour,

Care Unit Q 4560

Gympie Mental Health Service | 20 Alfred Street, Gympie,
Q4570

Ground Floor,
Centenary Square,
Nambour 4560

100 Sixth Avenue,
Maroochydore, Q 4558

15 Beach Road,
Maroochydore, Q 4558

Community Mental
Health Service

Community Mental
Health Service

Child and Youth Mental Health
Service

Mobile Outreach Team 2 Lady Musgrave Drive,

Mountain Creek, Q 4557
108 Brishane Road,

Evolve Therapeutic

Support Team Mooloolaba, Q 4557

Mental Health Act 2000
Declaration of Authorised Mental Health Service

Department of Health
Brisbane, 10 January 2011

Under section 495 of the Mental Healtt Act 2000, the Gold Coast Early
Psychosis Service is declared as a component facility of the Gold Coast
Authorised Mental Health Service. This declaration is an amendment
to the Schedule of Authorised Mental Health Services declared on 17
November 2010.

Dr Aaron Groves
Director of Mental Health

Gold Coast Authorised Mental
Health Service

Component Facilities

Gold Coast Hospital, Nerang Street, Southport,
Southport Campus in-patient | Q4215
and specialist health units

(excluding the grounds of the
hospital and non-treatment
facilities on the hospital
campus)

2 Bayberry Lane, Robina,
Q4226

Gold Coast Hospital, Robina
Campus in-patient and
specialist health units
(excluding the grounds of the
hospital and non-treatment
facilities on the hospital
campus)

Burleigh Child and Youth
Mental Health Service

18 Park Avenue, Burleigh
Heads, Q 4220

9 Fifth Avenue, Palm Beach, Q

Palm Beach Community Clinic
4221

Suite 10, Ashmore

Commercial Centre, 207
Currumburra Road, Ashmore, Q
4214

Ashmore Community Mental
Health Service

60 High Street, Southport,

Southport Child and Youth
Q4215

Mental Health Service

Gold Coast Early 191 West Burleigh Road,

Psychosis Service West Burleigh, Q, 4220
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Mental Health Act 2000
Declaration of High Security Unit

Department of Health
Brisbane, 10 January 2011

The areas of the Princess Alexandra Hospital Secure Unit hereby
declared as an authorised mental health service under section 495,
and a high security unit under section 496, of the #Mental Healty

Act 2000 are identified in the Schedule below, and depicted by
shading on the attached floor map. This declaration amends the
declaration made on the 16 November 2010.
Dr Aaron Groves Gazette Closing times for
Director of Mental Health A
nzac Day 2011
Authorised Mental Health Service Address
- - - APRIL
Princess Alexandra Hospital High Mon Tues Wed Thurs Fri
Security Program Authorised % % 5 % %
Mental Health Service ‘ Al Canetic ‘ —
" . Ipswich Road Anzac Day i i
P Al dra H tal S p notices and Published
Urr:?tc_ess exandra Hospital Secure Woolloongabba aMn:nZe;s;er Appointments
Part | & II
Rooms 19 and 20, the courtyards QLD 4102 Sjgmmj by
and surrounding corridors, Qﬂéﬁz Day EMa;;ed'ay 12 noon
treatment areas including GSU 20, Holiday Public Einal oroofs (OK to Pri
GSU 26, GSU 30, GSU 32, GSU 34, Holiday pinelproofs (OF o i)
GSU 40. ’

@

PA HOSPITAL - BUILDING 11
GROUND FLOOR
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Police Service Aamimnistration Act 1990
DECLARATION OF POLICE ESTABLISHMENT

I, Graham Rynders, a person performing the duties and
functions of the Office of Executive Officer in the Queensland
Police Service, pursuant to Section 10.10 of the Po/ice Service
Aaministration Act 7990, hereby declare the following place to
be a temporary police establishment:

Gympie Showgrounds Secretary/Stewards Office, Exhibition
Road, Southside, Gympie Qld 4570

as from and including Sunday, 9 January 2011 to Friday,
21 January 2011 inclusive.

Declaration made at Maroochydore in the said State of
Queensland on 10 January 2011.

G RYNDERS
ASSISTANT COMMISSIONER
NORTH COAST REGION

Sustaimable Planning Act 2009

Notice of proposed Ministerial designation of land for community
infrastructure under the Sustamable Planning Act 2009

A Ministerial designation has been made

I, The Hon Geoff Wilson MP, Minister for Education and Training,
give notice that under the Sws/a/mable Act 2009, chapter 5, part
2, that | made a Ministerial designation of land for community
infrastructure on 22 December 2010.

The designation will take effect from 14 January 2011.

Description of the land to which the designation applies

The Ministerial designation applies to land located at McLaughlin
Road, Bentley Park. The site is located within the Cairns Regional
Council local government area and consists of an allotment
described as Lot 31 on Survey Plan 134294.

Type of community infrastructure for which the land has been
designated

The land has been designated forthe Bentley Park College and Cairns
Early Years Centre. The community infrastructure is described under
Schedule 2 of the Swstaimable Planning Regutation 2009 as follows:

(4) community and cultural facilities, including facilities where
a child care service underthe (/ld Care Act 2002 is conducted,
community centres, meeting halls, galleries and libraries;

(6) educational facilities; and

(15) storage and works depots and the like including
administrative facilities associated with the provision or
maintenance of the community infrastructure mentioned in this
part.

The designation will re-affirm the current use, and facilitate future
development of the site for its given purposes.

The Hon Geoff Wilson MP
Minister for Education and Training

LiguorAct 1992
NOTICE OF APPLICATION FOR A LIQUOR LICENCE

Applicant’s Name:  Grub Holdings Pty Ltd as Trustee for the Grub
Investment Trust.

Premiises: Shingle Inn Broadbeach, The Oracle, Shop
1E-05, 3 Oracle Boulevard, Broadbeach.

PrincpalActivity:  Commercial Other (Subsidiary On-Premises)
licence - the provision of meals prepared and
served to be eaten on the premises.

Trading Hours: 10:00a.m. to 9:00p.m. - Monday to Sunday.

OBJECTIONS TO THIS APPLICATION MAY BE FILED BY A MEMBER
OF THE PUBLIC OVER THE AGE OF 18 WHO HAS A PROPER
INTEREST IN THE LOCALITY CONCERNED AND IS LIKELY TO BE
AFFECTED BY THE GRANT OF THE APPLICATION.

COPIES OF ANY OBJECTIONS OR SUBMISSIONS (INCLUDING
OBJECTOR’S DETAILS) WILL BE FORWARDED TO THE APPLICANT
AND A CONFERENCE MAY BE HELD.

Grounds for Obfection:

(@ Undue offence, annoyance, disturbance or inconvenience
to persons who reside, or work or do business in the
locality concerned, orto persons, in or travelling to or from,
an existing or proposed place of public worship, hospital
or school;

(b) Harm from alcohol abuse and misuse and associated
violence;

(©) An adverse effect on the health or safety of members of the
public;

(d) An adverse effect on the amenity of the community.

Formalt of Obfections:

Objections must be lodged in writing individually or in petition
form and must state the grounds for objection. An objection in
the form of a petition must be in a format stipulated in the Act
and the principal contact person should discuss the proposed
petition with the Licensing Officer listed below. A petition
template is able to be downloaded from the Office of Liquor
and Gaming Regulation website at www.olgr.qld.gov.au

A MEMBER OF THE PUBLIC MAY MAKE A WRITTEN SUBMISSION
TO THE CHIEF EXECUTIVE REGARDING whether the granting of
this application will impact on the community, particularly
relating to matters which the chief executive must have regard
under Section 116(6) of the Z/guorAct 7992.

For further information on what is being proposed by the applicant,
please contact Deanne LaRoche of HQF Lawyers on (07) 5506 9800
or email deannel@hgf.com.au

(losing Date for Objections or Submissions: 15th February 2011

Lodlging Obfections or Submissions:
Objections and/or Submissions should be lodged with:

Licensing Officer

Office of Liquor and Gaming Regulation
PO Box 3520

AUSTRALIA FAIR QLD 4215
Telephone: (07) 5581 3390

All objectors will be notified in writing when a decision has
been made on the application.

Executive Director, Office of Liquor and Gaming Regulation 1710

LiguorAct 1992
NOTICE OF APPLICATION FOR A DETACHED BOTTLESHOP

Applicant’s Name: Swell Australia Pty Ltd trading as The Tree
Since 1770.

Bottle shop address: Endeavour Plaza Shopping Centre, Shop 14,
Captain Cook Drive, Agnes Water.

Principal Activity:  Commercial Hotel - the sale of liquor for
consumption off the premises.
Tradling Hours: 10:00a.m. to 10:00p.m. - Monday to Sunday.

OBJECTIONS TO THIS APPLICATION MAY BE FILED BY A MEMBER
OF THE PUBLIC OVER THE AGE OF 18 WHO HAS A PROPER
INTEREST IN THE LOCALITY CONCERNED AND IS LIKELY TO BE
AFFECTED BY THE GRANT OF THE APPLICATION.

COPIES OF ANY OBJECTIONS OR SUBMISSIONS (INCLUDING
OBJECTOR’S DETAILS) WILL BE FORWARDED TO THE APPLICANT
AND A CONFERENCE MAY BE HELD.
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Grounds for Obfection:

(@ Undue offence, annoyance, disturbance or inconvenience
to persons who reside, or work or do business in the
locality concerned, orto persons, in or travelling to or from,
an existing or proposed place of public worship, hospital
or school;

(b) Harm from alcohol abuse and misuse and associated
violence;

(©) An adverse effect on the health or safety of members of the
public;

(d) An adverse effect on the amenity of the community.

Format of Obfections:

Objections must be lodged in writing individually or in petition
form and must state the grounds for objection. An objection in
the form of a petition must be in a format stipulated in the Act
and the principal contact person should discuss the proposed
petition with the Licensing Officer listed below. A petition
template is able to be downloaded from the Office of Liquor
and Gaming Regulation website at www.olgr.qld.gov.au

A MEMBER OF THE PUBLIC MAY MAKE A WRITTEN SUBMISSION
TO THE CHIEF EXECUTIVE REGARDING whether the granting of
this application will impact on the community, particularly
relating to matters which the chief executive must have regard
under Section 116(6) of the Z/guorAct 7992.

For further information on what is being proposed by the applicant,
please contact Mr Grham Brown on (07) 3300 1578 or email
grahambrowné@bigpond.com

Closing Date for Objections or Submissfons: 15th February 2011

Lodlging Obfections or Submiissions:
Objections and/or Submissions should be lodged with:

Licensing Officer

Office of Liquor and Gaming Regulation
PO Box 1125

ROCKHAMPTON QLD 40700
Telephone: (07) 4938 4937

All objectors will be notified in writing when a decision has
been made on the application.

Executive Director, Office of Liquor and Gaming Regulation 1708

LiguorAct 1992
NOTICE OF APPLICATION FOR EXTENDED TRADING HOURS

Applicant’s NMame: Michael Craig Wilson.

Premises: Brew Brothers Microbrewery, 31 Welington
Road, Woolloongabba.

PrincipalActivity:  Commercial Other - Producer/Wholesale
Licence - The production and wholesale sale
on the licensed premises of liquor made on
the premises.

Current Trading Hours:

12midday to 6:00p.m. Wednesday - Friday
9:00a.m. - 4:00p.m Saturday
9:00a.m. - 1:00p.m. Sunday

Proposed Trading Hours:
9:00a.m. - 12midnight Saturday - Sunday
10:00a.m. to 12midnight Monday - Friday

OBJECTIONS TO THIS APPLICATION MAY BE FILED BY A MEMBER
OF THE PUBLIC OVER THE AGE OF 18 WHO HAS A PROPER
INTEREST IN THE LOCALITY CONCERNED AND IS LIKELY TO BE
AFFECTED BY THE GRANT OF THE APPLICATION.

COPIES OF ANY OBJECTIONS OR SUBMISSIONS (INCLUDING
OBJECTOR’S DETAILS) WILL BE FORWARDED TO THE APPLICANT
AND A CONFERENCE MAY BE HELD.

Grounds for Obfection:

1. Undue offence, annoyance, disturbance or inconvenience
to persons who reside or work or do business in the
locality concerned, or to persons in or travelling to or from
an existing or proposed place of public worship, hospital
or school is likely to happen; or

2. The amenity, quiet or good order of the locality concerned
would be lessened in some way.

Fformat of Obfections:

Objections must be lodged in writing individually or in petition
form and must state the grounds for objection. An objection in
the form of a petition must be in a format stipulated in the Act
and the principal contact person should discuss the proposed
petition with the Licensing Officer listed below. A petition
template is able to be downloaded from the Office of Liquor
and Gaming Regulation website at www.olgr.qld.gov.au

A MEMBER OF THE PUBLIC MAY MAKE A WRITTEN SUBMISSION
TO THE CHIEF EXECUTIVE REGARDING whether the granting of
this application will impact on the community, particularly
relating to matters which the chief executive must have regard
under Section 116(6) of the Z/guorAct 7992.

For further information on what is being proposed by the
applicant, please contact Mr Russell Steele on 0422 595 060
or email russell@rsapro.com.au

Closing Date for Objections or Submissions: 14th February 2011

Lodlging Obfections or Submissions:
Objections and/or Submissions should be lodged with:

Licensing Officer

Office of Liquor and Gaming Regulation
Locked Bag 180

CITY EAST QLD 4002

Telephone: (07) 3224 7131

All objectors will be notified in writing when a decision has
been made on the application.

Executive Director, Office of Liquor and Gaming Regulation 1709

HOW TO VIEW THE LAST FOUR EDITIONS OF
THE QUEENSLAND GOVERNMENT GAZETTE

Should you wish to view the last four editions of the
Gazettes, then please visit our website at:

www.bookshop.gld.gov.au

The previous Friday’s editions are updated on the
website every Tuesday afternoon.

Steps:

* Go to www.bookshop.qld.gov.au

¢ Click on 'Browse catalogue'

¢ (lickontheicon called 'Law & safety’
* Clickon ‘Youand the law’

¢ C(lick on ‘Government gazettes’

* Choose the Gazette required e.g. for the General
Gazette choose 'Government Gazette'

¢ The last four editions are shown in date order

* C(lick on the red download button to view the
Gazette free of charge
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